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A VERY Critical Look 
at Construction 


Owner-users’ ‘rightsizing’ puts industry at risk; 
Shortchanging workers to cut costs mortgages future 


A good trade 
agreement with 
Canada and Mexico 
would protect 
worker rights, 


consumer health 
and safety and 
the environment 
in all three countries 
— and promote 
investment in 
good U.S. jobs. 


It is very rare for a contractor to publicly criticize his owner-user 
customers and industry colleagues. 
And it’s also rare for a leading ‘‘merit shop’’ contractor to agree with 
union officials about the declining economic status of skilled craftsmen. 
The person who staked out these controversial positions is none other 
than Ted Kennedy, former Associated Contractors and Builders’ presi- 
dent and chairman/CEO of BE&K, Inc. 
Cont. on page 5 
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More than 200 Electrical Union Officials attended the 1993 ‘’Progress Meeting’’ for 1.B.E.W.’s Second District 
(New England States) recently in Portland. The theme of the Conference was ‘‘Organize The Unorganized.” 
Highlighting the three day work session was the attendance of many dignataries headed by 1.B.E.W. Interna- 
tional President, John J. Barry; Int. Secretary, Jack F. Moore; and Int. treasurer, Thomas Van Ardsdale. Also 
attending were representatives from National and Maine AFL-CIO, N.E.C.A./Eastern Region, 
N.E.A.T./J.A.T.C., and O.S.H.A. Shown with President Barry (Center Left) and guest speaker, Hon. Joseph 
Brennan, former Congressman and Governor (Center Right), are the Business Managers, staff members and of- 
ficers from Maine’s 1.B.E.W. Construction and Industrial Unions. 
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(10-70) 


The National Labor Relations Act gives all employees these rights: 


To engage in self organization. 
To join, form or assist unions. 
To bargain collectively through representatives of their own choosing 
To act together for mutual aid or protection. 
To choose not to do any or all of these things. 
WE WILL NOT do anything that interferes vith these rights. More specifically: 
WE ¥ILL NOT engage in surveilance of employees engaging in union or other , 
protected concerted activities by video taping them. 


WE WILL NOT promulgate, maintain or enforce any rule vhich restricts employee 
union activities during the employees’ free time. 


WE WILL NOT overextend any non-distribution rule to encompass areas which have 
become non-working areas during break times. 


WE WILL NOT overextend our non-solicitation rule to encompass vorking areas. 


WE WILL NOT prohibit our employees from wearing union stickers on their is 
hardhata. 


WE WILL NOT discipline or discharge our employees, or threaten to do the same, 
for distributing material in areas which have become non-working areas during 
break times or for wearing union stickers on their hardhats. 


WE WILL NOT in any like or related manner interfere vith, restrain or coerce our 
colovers inithe exercise of their rights under Section 7 of the National Labor 
elations Act. 


Sometimes it takes a four 
_letter word to be heard. 
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Dated: z2hils 
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“NOT This 
NAFTA” 


By Charles O’Leary 
President Maine AFL-CIO 


Congress is scheduled to vote 
soon on the North American Free 
Trade Agreement (NAFTA) and its 
decision is one of great importance 
to labor — now and for decades to 
come. 

A national survey funded by 
various foundations and by 135 
concerned manufacturers show that 
three of the top four states in the 
country to be impacted by NAFTA 
will be Vermont, New Hampshire 
and Maine. It further indicates that 
NAFTA could cost Maine a loss of 
85,000 jobs and an annual payroll 
of $1.4 billion. When we realize that 
we are talking about the potential 
loss of more than half of our manu- 
facturing jobs it is easy to see the 
importance of NAFTA and the 
overwhelming need to convince 
Congress to reject this treaty as a 
bad deal for all. working men and 
women. 

Some economists say if Mexico’s 
low wages of a dollar or two a day 
are so attractive ‘‘why haven’t com- 
panies already moved there?”’ The 
fact of the matter is that the 
Economic Policy Institute in 
Washington estimates that 700,000 
jobs have moved to Mexico in the 
last decade. 


WE WILL rescind the October 23, 1992 revised solicitation-distribution rule that 
is contained in the project vork rules section of the Employee Orientation 
Program book, the rule embodied in the memorandum dated February 3, 1993 
entitled Solicitation and Distribution Clarification and hardhat sticker rule 
embodied in the memorandum dated January 21, 1993 and WE WILL advise our 
employees in writing that this has been done. 


Signed: Pe Lorn — 
(Title. Pre AT 


There are already thousands of 
companies located just south of the 
border, creating the worst pollution 
mess since Love Canal. Seventy to 
80 percent of their half million 
workers are women and their pay 
averages close to the Mexican 
minimum wage of 56 cents an hour. 
General Motors has under construc- 
tion a new plant in Mexico that will 
employ 5,000 workers. To say com- 
panies haven’t moved there is to ig- 
nore the headlines of every financial 
page in the nation over the last 
decade. 

NAFTA offers new protection to 
investments and has other provi- 
sions to greatly encourage an 
already massive land slide of in- 
dustry and jobs to Mexico. 

Nor is it true that the 
Mexican/U.S. wage differential will 
attract only ‘low-wage, low-skill 
jobs.”” An article in the March 28 
issue of the New York Times makes 
it clear that NAFTA will send high- 
tech, well-paid American jobs to 
Mexico along with the low-skill 
jobs. Mexicans are learning high- 
level skills quickly with the help of 
massive, government-supported 
training programs. Richard Free- 
man, a Harvard labor economist 
points out that not only wages and 
benefits are far lower in Mexico but 
also that training costs far less. 


Cont. on page 16 


NOTICE TO EMPLOYEES 


POSTED PURSUANT TO A SETTLEMENT AGREEMENT 
APPROVED BY A REGIONAL DIRECTOR OF THE 
NATIONAL LABOR RELATIONS BOARD 4H actncy of = UNITED STATES GOVERNMENT 


VE WILL offer Benjamin Nest and Edvard Smith full and immediate reinstatement to 
their former jobs or, if those positions no longer exist, to substantially 
equivalent positions, without prejudice to seniority or other privileges 
previously enjoyed and WE WILL make them whole for all losses in wages and 
benefits resulting from their discharge and expunge all references of their 
discharge from their personnel files. 


IRPORATION 
(Employer) 


WATIONAL LABOR RELATIONS BOARD 
THOS P OWEILL 32 FEDERAL BLDG. 
10 CAUSEWAY ST « RM GOT 
BOSTON, MA 02272 
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You Don’t Say... 


We warmly welcome “‘letters to the Editor’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 


ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don’t Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Ba 
sure to include your old 
address and please 
don't forget to fill in LU. 
No. This Information will 
be helpful in checking 
and keeping our records 
straight, 


City State 
PRESENT LOCAL UNION NO. .. 
OLDADDRESS.. . 


Wt you have cnanged 
local unions, we must 
have numbers of both. 


Windham, ME 04062 


FUNCTIONAL 
CONFERENCE 
CENTER 


(207) 784-2334 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 
PAULDINGS HIROPRACTICC ENTERC 
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gpreeceods moe 
Mall To: Circulation Department, Labor Record, P.O. Box 1523, 4 


WHERE YOU'RE 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 
NEW CONFERENCE CENTER 
ON PLEASANT STREET IN LEWISTON 
Something New and Different in Meeting and Banquet Facllities! 


Accommodating from 2 to 500 people 


The Ramada Conference Center 
490 Pleasant Street « Lewiston, Maine « (Exit 43 off the Maine Turnpike) 


BENEFIT CUT-OFF RULES 
EASIER FOR INSURERS UNDER 
NEW WORKERS’ COMP LAW 


by Ralph L. Tucker 
Contributing Correspondent 


Some Employee Protections 
From Cut-off of Benefits Remain 
The Blue Ribbon workers’ comp 
law now allows unilateral reduction 
of weekly compensation: benefits at 
the discretion of the employer in 


“many situations. Under the law, the 


insurer or self-insured employer 

may disctoninue or reduce 
benefits by sending a certificate 
by certified mail to the employee 
and the board, together with any 
information on which , . . in- 
surer relied to support the 
discontinuance or reduction. 

—Section 205(9)(B)(1) 


ae ri & 
fo aa 


RULES: Find-the mystery advertiser 


The insurer may take this action 
on its own initiative, without 
clearance by the state board,when 
“the insurer determines that the 
employee is not eligible’? for con- 
tinued benefits. 

This article outlines the limita- 
tions and safeguards which protect 
injured workers from this broad 
new power given to claims ad- 
justers, effective January 1, 1993. If 


Ralph L. Tucker 


an injured worker’s benefits are 
suddenly cut off, the facts of that 
case have to be carefully reviewed to 
find out 1) if the suspension com- 
plies with board rules and other 
laws, and 2) the best way for the 
employee to respond. 

Some of the exceptions and 


_ limitations on this new cut-off 
_ policy are listed below: 


‘*Payment schemes’’ not 
covered. The unilateral suspension 
law does not apply at all if the in- 
jured worker is being paid weekly 
benefits on a basis defined in the 


President 


DAVID SAVAGE 
Pipefitters Local 321 


Recording Secretary 
BRUCE KING 
Carpenters Local 621 


law as a ‘‘payment scheme.’’ Find 
out the legal basis of the payments. 
If the employee is being paid by a 
commission or board order, a “‘pay- 
ment scheme’’ may exist, and 
benefits can’t be unilaterally cut off 
pending hearing. . 

The same is true if payments were 
commenced prior to 1993 under the 
old ‘direct pay’’ law for either 44 
or 60 days—depending on the date 
of injury—and the claim was never 
Officially controverted by the in- 
surer. There are many such claims. 
Families who have been receiving 
weekly benefits since before 1993 
are likely to be on a “‘payment 
scheme’’, and thus protected from 
unilateral cut-off. 

The employee is also protected 
from unilateral cut-off in 1993 in- 
juries if the insurer has filed a 
Memorandum of Payment form 
with the board, with Box 15 check- 
ed off ‘‘accepted’’. This filing then 
creates a ‘‘payment scheme.’’ In 
almost every case, however, the in- 
surers are checking off the other 
choice in Box 15, ‘‘accepted pend- 
ing investigation.” Under board 
rules, this allows payment without 
admitting the validity of a claim, 
and is commonly used as a way of 
getting around cut-off protections 
the injured worker would otherwise 
have. 

If the basis for weekly benefits is 
defined as a ‘‘payment scheme”’, 
and the injury is admitted to be 
valid, benefits can still be reduced 
or terminated. However, there is a 
right to a hearing before the cut-off 
can take place. This would protect 
the injured worker from being un- 
fairly coerced into a cheap settle- 
ment or compromise. 

Cont, on page 15 
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| NAME Brae ie. forms fh Wer AONE We The LABOR RECORD disclaims all legal responsibility for errors 
ADDRESS SCRAMBLED LETTERS in its newspapers. All reasonable care is taken to see that such errors 
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You live alone. : 
Your friends call a lot: 
So do other people. 
Sometimes you worry about that: 
If you had Caller ID rf 


from New England Telephone, 
Caller ID youd know who's calling before 


™W Caller iD 

_ cy you answered the phone. 
i see the 
unter Call 1-800-499-5200, ext. 171. 

calling before you pick up ; " 

the phone. The number is Tks nice to know. 

shown on a display unit yf ; 

(purchased separately) 

that also stores numbers 

. for you to review for those 

times you can't get to the 

phone. Caller ID is just $4.95 

a month. Order now, and © 

we'll waive the connection 

fee* That's a savin of : " os = “. ite ‘ Fee ess eles Sts Pat Tete See 

$5.70in Dialee @ onder call : , -""*" “OrderCallerID Now With Free Connection. 

1-800-499-5200, ext. 171, : a ee ee CnuRMRueG Tse 95. amonth with free 

weekdays, 8:30 am to 8:30 go 2a apeanete, Ee plies Ome ion (a savings of $5.70) J: 

pm or send in the coupon. 


State___Zip 


———EEE— SS ee 
Nail to: New England Telephone, 82 Brigham Street, Marlborough, MA 
01752, or Fax anytime to: 1-800-49! 09-8600. MEi71 Expires 11/28/93 


New England i eee 


A NYNE=.Company 


*0 vara 
Or 1908 en Egle le 
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The Long Road to Healing Our Health Care System 


by Senator Bill Cohen 


A month has passed since Presi- 
dent Clinton unveiled his health 
care reform plan. The initial clamor 
of reaction has begun to settle into 
slow, serious consideration of the 
details. The long and arduous pro- 
cess of working out the details of an 
acceptable plan is under way. 

Though the months ahead will be 
filled with debate, we begin from a 
common point of agreement: our 
nation’s health care system needs 
fixing. We have the finest care in 
the world, but it is not available to 
everyone. 

The goal of making affordable, 
quality care available to all Ameri- 
cans is common to most major 
plans on the table, including Presi- 
dent Clinton’s, the Republican 
alternative and my own legislation, 
which I introduced in 1990 and up- 
dated in 1991 and earlier this year. I 
am very pleased that the Clinton 


plan incorporates many elements of 
my legislation, although I disagree 
with some aspects of the President’s 
package. 

Among the other points of agree- 
ment is the call for universal access 
to a standard package of benefits 
and insurance reforms that will 
guarantee that no individual would 
lose coverage if he or she lost a job, 
changed jobs, got sick or had a pre- 
existing condition. The plans also 
call for a single, standardized claims 


form designed for quick, electronic ° 


processing. By some estimates, $100 
million could be saved in admin- 
istrative costs by eliminating the 
more than 1,100 different . forms 
that currently clog the system. 

The various plans all place an em- 
phasis on changing our system from 
one of ‘‘curing’’ to one of ‘‘pre- 
venting,’’ with the goal of reducing 
the number of -costly emergency 
procedures, And rural health care is 
an important element of the plans. 


Senator Bill Cohen 
All the coverage in the world is use- 
less if quality health services are not 
available in your area. The plans 
will make certain that incentives ex- 


ist to get doctors and services into 


rural areas. 

There are, however, significant 
areas of disagreement, and these 
would need to be resolved before I 
could sign on to a final version of 
health care reform. The President 
has insisted that all employers pro- 


BEST WISHES 


TO 


1.B.E.W. LOCAL UNIONS, 
STATE OF MAINE, 
ORGANIZING 
THE UNORGANIZED 


IN THE 
ELECTRICAL 
CONSTRUCTION INDUSTRY. 


PAUL A. LOUGHRAN 


INTERNATIONAL VICE PRESIDENT 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 


SECOND DISTRICT 


WORKER’S COMPENSATION 


‘‘Have You Suffered a Work Related Injury?”’ 


OU MAY BE:ENTITLED TO FREE: 


e Counseling © Schooling ¢ Retraining 
© Job Placement & More... 


‘Regain Control of Your Life!”’ 


FOR INFORMATION: CALL 873-2226 


DAN CASAVANT, C.R.C. 
Certified Rehabilitation Counselor 


“All Replies Are Confidential — All Inquiries Will Be Answered”’ 


vide insurance for all employees, 
which could be devastating for 
some small businesses. I worry that 
the exact opposite of the President’s 
intention will happen: instead of 
more people covered, fewer would 
be as small business owners seek to 
cut costs by reducing their work- 
forces or closing altogether. This 
type of employer mandate amounts 
to another payroll tax for the small 
business owner, who is already 
hearing a staggering tax burden. I 
favor a plan that requires in- 
dividuals to be responsible for their 
own coverage, with subsidies avail- 
able to those who cannot afford in- 
surance. 

I also fear that the Clinton plan 
will result in too much govern- 
mental control, at the expense of in- 
dividual choice. Under the Presi- 
dent’s plan, a federal board would 
oversee and regulate the health 
alliances from which all Americans 


would get their coverage. But peo- 


ple do not want or need the heavy 
hand of government interfering in 
their health care choices. I support 
the creation of more local alliances, 
run by their members, which would 
compete with each other to provide 
the best quality care at the best 
price. Individuals would be free to 
choose which alliance to join—or to 
purchase outside the alliance al- 
together— and this competition 
would drive costs down. 

There are no easy solutions to our 
nation’s health care dilemma, but I 
am pleased that there is a genuine 
mood in Washington of com- 
promise and cooperation. The alter- 
native plans are not designed to bog 
down the process or undermine the 
President’s hard work. Disagree- 
ments will be worked out, and the 
final plan, I hope, will combine the 
best ideas of all sides, resulting in a 
better, more cost-efficient ‘system 
and a healthier population. 


PHASE OUT NOTICE ISSUED; 
TIMES, NUMBERS REVEALED 


Formal notification of the 
mid-1994 phase out of certain 
operations at’ the Millinocket mill 
was issued last week by Bowater/ 
Great Northern Paper and provides 
some detailed information regard- 
ing actual numbers (see accompany- 
ing chart). 

As already anticipated more than 
200 workers will be receiving pink 
slips. 

The formal notification was sent 
to union presidents at the Milli- 
nocket facility early last week as 
part of the Worker Adjustment and 
Retraining Notification Act 
(WARN). 

Although the company does not 
believe WARN requires it to pro- 
vide formal notice of the phase out, 
the company is ‘‘doing so voluntari- 
ly, in an effort to give as much 
notice as practicable to affected 
employees, their bargaining repre- 
sentatives, and state and local of- 
ficials.”” Based on this formal 
notification it appears that between 
Jan. 31, 1994 and May 30, 1994, a 
total of 236 employees will be laid 
off in connection with the phase 
out. 

The operations that will be phas- 
ed out are: the mill’s woodyard, the 
stone groundwood pulping 
facilities, the No. 1 paper machine 
and other related operations. These 
phase outs, the company indicated 
in the formal notice, are expected to 


be permanent. 
A small glimmer of hope is con- 


Phase out... 


Projected Dates: (Prior to) 


Wood Room/Wood Yard 
Production 
Maintenance 

Groundwood/RMP 
Production 
Maintenance 

Waste Treatment 
Production 

No. 1 Paper Machine 
Production 
Maintenance 

Old Finishing Room 
Production 
Maintenance 

Garage/Yard 
Production 
Maintenance 

Machine Shop 
Maintenance 
Night Maintenance 


tained in the formal notice: ‘‘The 
Millinocket site is being evaluated 
for a possible new woodyard, 
groundwood pulping facility and 
lightweight coated paper machine,” 
but GNP did note ‘‘The study has 
been placed on hold for an in- 
definite period and there is no 
guarantee that the project will be 
built.” The formal notice also in- 
dicated that the expected phase out 
of the majority of the separations 
will be on or after November 1993. 
The schedule of remaining separa- 
tions from employment were detail- 
ed (also see chart). 

The GNP notice also said that 
because of bumping rights and/or 
retention skills, as provided for in 
labor agreements, the employees 
whose positions are eliminated may 
have the rights to displace other 
employees whose names are on the 
seniority list. In addition, the notice 
said, the number of lay offs may be 
reduced due to attrition that might 
occur before all lay offs are com- 
plete. 

Not addressed directly, of course, 
in the notice was what impact an 
early retirement package might have 
on the schedule. Bowater directors, 
it is believed, will meet later this 
month and may take action on a 
early retirement incentive package 
that could add a new dimension to 
the lay offs and might help preserve 
the jobs of some ‘‘younger’’ 
employees, 

Reprinted from Katahdin Times 


SCHEDULE OF SEPARATIONS 


01/31/94 02/28/94 05/30/94 


-18 “ll -39 
2 2 3 
-18 6 45 
3 8 4 
0 0 2 
-24 0 0 
“5 0 0 
0 0 “17 
0 0 2 
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2 
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A VERY Critical Look at Construction 
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His views on how construction shortchanges its workforce will shock 
many — especially unionists who have labeled Kennedy ‘‘Public Enemy 
Number One.”’ 

Kennedy delivered his no-holds-barred opinions to an engineering and 
construction conference last year. Because. COCKSHAW’s believes his 
“State of the Industry”’ analysis is even more relevant today, we received 
permission to share it with you. An edited summary follows. 

Over the last several decades, we’ve seen many changes — changes in 
owner-contractor relationships, changes in owner organization structure, 
changes in union and merit shop projects mix. 

Many changes have been initiated by the word ‘‘competitiveness.”’ 
Some reaped short term benefits, but in the long term they’ll be detrimen- 
tal. iain 
eT 
“We are, without a doubt, the biggest whores in the 
business. And if we contractors and engineers are the 
biggest prostitutes, owners are the pimps and pro- 
curers.”? 

Ted Kennedy, Chairman/CEO, 
BE&K, Inc. 


_ Cr 


In the recent downturn, labor, contractors and corporate engineering 
departments have not fared well — at all. 

Corporate engineering departments have been ripped asunder. The 
professional groups who used to control capital projects have been decen- 
tralized, decimated and retired. 

All this occurred in the name of “‘rightsizing’’ — the current buzzword 
of corporate America. 

“‘Rightsizing,’’ by the way, only moves in one direction — down! 

In the latest round of corporate folly, the value of the projects’ 
business has once again been minimized. 

More and more owners have decided that capital project execution is a 
relatively simple business. 

They believe it’s one that needs few professionals and can be done by 
ad hoc groups assembled from operating personnel for a specific project. 

The reasoning is that these groups can be disbanded at will and another 
one assembled for the next project. 

Those who understand this industry know that such actions will not 
lead to long term success. 

Construction is complex. It is special and requires professional skills 
that are not quickly transferred. 

It requires full time professionals — not part-time individuals whose 
career is tied to operating units instead of capital issues. 

But we’ve done a poor job of convincing corporate executives that our 
product adds value and is a needed asset — as opposed to unnecessary 
overhead. 

We rarely make the analysis of good projects versus poor ones in terms 
that the CEO understands. 

We seldom point out the effect that poor projects have on cents per 
share of earnings — the media in which the CEO works. 

Rather contractors judge themselves as on budget, over budget or 
below budget. 

If those without construction experience make the evaluations, they 
have no other yardstick except dollars or the bid sheet. 

Cont. on page 12 


To get a good idea 
of what a great 
idea we have 
in Image 

Watches, 

paste your 
color logo 
here. 


OR EVEN BETTER. ... 
SEND US YOUR . 
COLOR LOGO 


(Any size letterhead, business card or finished color logo design 
ad ; which need not be returned.) sie ad 


along with "°$14.50* each 
and we’ll rush you a personalized working 
quartz watch sample as our convincer! 


(Limit 2 samples per organization @ $14.50 each) 
Your organization logo in full color on the dial of a 
deluxe, water-resistant wristwatch. 18K Goldplated 
case, water-resistant leather strap, battery powered 
quartz movement with a lifetime warranty except 
batteries, (Lifetime = as long as you want to use 
the watch.) Remarkably inexpensive even in 
small quantities. 


Catalog sheet and details on request. 
IMAGE WATCHES,” INC. 
Attn: Mr. Morin 
9095 Telstar Ave., El Monte, CA 91731-2809 
(818) 312-2828 * (800) 344-8050 


LOGO WATCH LEADER FOR OVER 12 YEARS 


(© BAAGE WATCHES, “Wie. Ad Fights Reserved 
Unconditional Money Back Guarantee 
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Members of the Maine Building & Construction 


Trades Council and The Labor Record 


RADIO WATCH: 

AN EMERGENCY 
COMMUNICATIONS 
SYSTEM FOR 


This is the 
Radio Watch 
decal. 

When you see 
iton a CMP truck 
or car, it means our driver is part of 
Radio Watch, our emergency communi- 
cations system. 

CMP personnel are trained to help 
you report the following emergencies: 


¢ Fires 
¢ Traffic accidents 
¢ Suspicious behavior in 
your neighborhood 
¢ A robbery 
¢ Medical emergencies 
¢ A call for police protection 


If your vehicle has broken down on 
the highway or you’ve run out of gas, 
one of our drivers can call our dispatcher 
to arrange for help. | 

Make sure everyone in your family, 
including children, can identify the 
Radio Watch decal. It could save a life. 


NZ 


———— 
CENTRAL 
MAINE POWER 


A service to the public from 
Central Maine Power 


Copyright © 1992 Central Maine Power Company 
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by Senator George J. Mitchell 
Majority Leader 
U.S. Senate 


President Clinton’s health care 
reform plan is the most bold and 
sweeping national program since the 
creation of Social Security in 1935. It 
is with good reason that the Presi- 
dent’s plan has won the praise and 
support of labor groups around the 
country, including the AFL-CIO, 
the American Federation of Govern- 
ment Employees and the United 
Paperworkers International Union. 

The President’s plan, the Health 
Security Act of 1993, will provide 
the peace of mind Maine workers 
deserve by guaranteeing universal 
coverage. No matter who you are, 


where you live, what you do, or 
whether you’ve been sick before, 
you'll be guaranteed health care 
coverage. ' 

That’s good news for the 
thousands of Mainers who currently 
lack health insurance. It is also im- 
portant for those who fear losing 
their present health insurance 
coverage or having family members 
or certain conditions excluded from 
coverage. 

Take for example the case of the 
Dion family of Saco. During a visit 
to the White House, Judi Dion 
recently told President Clinton how 
her husband couldn’t leave his job 
because their daughter Jessica has 
leukemia, and no insurance com- 
pany would cover Jessica’s pre- 
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Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 

dental, life, disability, and pensions . 
¢ Explain benefit and funding alternatives 

° Assist in generating proposals for contract negotiations 
© Provide information on healthcare trends and solutions to 
rising healthcare costs. 
Remember, this service is available whether or not you are currently covered by 

Blue Cross and Blue Shield of Maine. 
Call Don McNamara in our Labor Relations department today. 


| 


822-7453 


of Maine 


BhieCross BlucShiold 


Sen. George J. Mitchell 


existing condition. 

I met Judi and Jessica when they 
visited Washington. Their situation 
resembles that of thousands of 
families who lack health security and 
fear the loss of insurance. The New 
York Times found that one out of 
every three Americans earning be- 
tween $30,000 and $50,000 reports 
that they or someone in their house- 
hold have stayed in jobs they cannot 
leave because they fear losing their 
health care coverage. Health care 
“job lock’’ brings with it a loss of 
economic liberty, opportunity and 
choice. «° 

The President’s health care reform 
plan also will reduce soaring medical 
costs. Today insurance companies 
are raising premiums; pharma- 
ceutical companies are charging 
higher prices for prescription drugs; 
and unnecessary paperwork and 
fraud are sending the costs of the 
health care system through the roof. 
As a result, during the last-decade a 
typical Maine family’s health 
payments rose 385 percent faster 
than its wages. 


The Health Security Act will pre- 
vent insurance companies from ar- 
bitrarily raising premiums. It will 
ask drug companies to hold down 
prescription drug prices and will 
reduce red tape by replacing the 
1,500 different medical claims 
forms now used by insurance com- 
panies with one simple claims form. 
The President’s plan also will crack 
down on health care fraud by mak- 
ing it a crime and imposing stiff 
penalties on those who cheat the 
system. 

Another way the plan seeks to cut 
health care costs is by emphasizing 
primary and preventive care. The 
greater availability of preventive 


THE HEALTH SECURITY ACT OF 1993 


care will help people stay well and 
avoid costly hospital stays or trips 
to the emergency room after be- 
coming seriously ill. The Clinton 
program will provide a guaranteed 
health benefits package covering a 
wide range of preventive services, 
such as physical examination, mam- 
mograms, pap smears and early 
childhood screenings. 

In addition, the President’s plan 
will promote competition in the 
health care marketplace, forcing 
costs down. Under the Administra- 
tion’s proposal, each state will 
create one or more regional health 
alliances run by consumers and 
employers to serve as huge in- 
surance purchasing pools for most 
residents, These alliances will re- 
quire networks of insurers, doctors 
and hospitals to bid, on the basis of 
price and quality, for the rights to 
serve the consumers in the regional 
alliance. Corporations with more 
than 5,000 employees will be able to 
operate as their own alliances, but 
will have to offer the same benefits 
and offer workers a selection of 
health plans, 


It is important to note that con- 
sumers, not their employers, will 
choose their coverage from the 
variety of competing health plans 
offered by alliances. Under the 
President’s proposal, an individual 
can join a health maintenance 
organization (HMO), join a net- 
work of doctors and hospitals, call- 
ed a preferred provider organiza- 
tion (PPO), or receive care on a fee- 
for-service basis by the doctor of 
their choice, Each of the health 
plans will provide the comprehen- 
sive benefits package, and, if a per- 
son decides they want to switch 
plans, they can do so on an annual 
basis. 

Transforming the nation’s health 
care system is an ambitious task. 
President Clinton deserves great 
credit for squarely addressing the 
health care crisis. I am confident 
that the President’s plan will benefit 
Maine workers: It will provide 
universal coverage, control rising 
medical costs and preserve con- 
sumer choice. It is a sound proposal 
that deserves our strong support. 


David Paul, Jr., B/M 
Local 2327 


On September 30th, Arbitrator 
Holden ruled for the I.B.E.W. and 
against New England Telephone 
Co. in the Rhode Island Business 
Office organizing case. This ruling 
gives us the right to organize these 
workers by state as opposed to 
New England wide units. Local 
2327 I.B.E.W. is actively organiz- 
ing these workers in Maine so that 
they will enjoy the protection and 
rights that we have as organized 
union members, 

We want all our members to in- 
form your representatives that 
NAFTA in its present form is un- 
acceptable and will only bring con- 
ditions for our Mexican neighbors. 
Not this NAFTA. 

We are still facing New England 
Telephone’s ongoing efforts to 
downsize and consolidate but the 
1.B.E.W. is working with the com- 
pany to establish ways to meet 
competition and provide employ- 
ment security for our members. 

In these troubling times, workers 
everywhere are facing added stress 
in the workplace. Local 2327 
I.B.E.W. and New England 
Telephone Co. both have. active 
employee assistance programs that 
can help, Don’t wait till it’s too 
late. i 
In closing, don’t let the rumor 
mill run your life. Talk to: your 
steward or E-Board Officer or even 
better, attend a unit meeting and 
find out what @really happening. 


@& 


Unions support 
asbestos settlement 


© The plan would resolve lawsuits 
involving more than 100,000 
workers. 


The AFL-CIO recently endorsed 
a proposed $1 billion settlement.of 
asbestos lawsuits pending -in 
federal courts covering more than 
100,000 workers. The move could 
end much of the costly litigation 
over the substance. 

The agreement calls for quick 
compensation for asbestos victims 
and would protect defendants 
from meritless claims. 

“The endorsement of organized 
labor confirms beyond question 
that future asbestos victims will be 
far better off under this settlement 
than at the mercy of a clogged, 
paralyzed court system,’’ said 
Ronald Motley, a Charleston, S.C. 
-based attorney who represents 
people suffering from asbestos- 
related diseases. * 

Larry Fitzpatrick, president of 
the Princeton, N.J.-based Center 
for Claims Resolution, which 
represents 20 major asbestos pro- 
ducers, said the union action 
signaled ‘ta new era of coopera- 
tion.” ‘ 

Exposure to asbestos, once wide- 
ly used for insulation, can cause 
lung cancer and other respiratory 
diseases, such as asbestosis, Vic- 
tims often don’t become ill until 
decades after exposure. 4 


AFL-CIO President Lane Kirk- 


land and Robert Georgine, head of 
the union’s Building and Construc- 
tion Trades Department, called the 
proposed settlement the ‘‘best 
chance” for workers seeking relief 
from asbestos-related diseases. 


COMPANIES INVOLVED 

Firms involved in the proposed 
settlement are: 

Amchem Products, Inc. 
Stamford, Conn. 

A. P. Green Industries, Inc. 
Mexico, Mo. ~ 

Armstrong World Industries, Inc. 
Lancaster, Pa. 

Certain Teed Corp. 
Valley Forge, Pa. 

C. E. Thurston & Sons, Inc, 
Norfolk, Va. 

Dana Corp., Wayne, N.J. 

Flexitallic, Inc., Deer Park, Texas 


Cont. on page 11 
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Newly elected Officers and Trusteees of the Maine State Building and Construction Trade Council are (L-R) 
Carl Trask, Vice President; David Savage, President; and (Standing L-R) Rod Gillespie, Financial 
Secretary/Treasurer; Wayne Rancourt, Sergeant-at-Arms and D. Bruce King, Recording Secretary. Trustees 
are Carl Trask, David Calder, and Marcel Turmenne. 


MAINE CENTER FOR FAIR 


“WE CAN WORK FOR YOU” 


In an era of Federal, State and 
local governments scrambling to 
balance budgets by cutting spending 
and increasing taxes, there is a little 
noticed scam being perpetrated on 
the American people. The scam is 
costing the American taxpayers 
billions of dollars, and if left un- 
checked, it could ultimately make 
criminals of otherwise legitimate 
public sector construction contrac- 
tors: 

The scam we speak of reduces tax 
revenues to all levels of govern- 
ment, decreases social security pay- 
ments, diminishes unemployment 
insurance premiums, and adds to 
workers’ compensation insurance 
problems. Like most scams, it is il- 
legal. Unlike most scams, there are 


3 those who, under: the guise of saving 


taxpayers’ dollars, want to repeal 
the only tax that stands in the way 
of wholesale fraud upon the 
American public. 

The scam is employers cheating 
on prevailing wage laws, without 
fear of getting caught or suffering 
no consequences if they are caught. 
A nation’s legal system is sure to 
suffer if the law of the land can be 
broken with impurity. Such is the 
case with prevailing wage laws. The 
public construction bidding system 
allows unscrupulous contractors to 
obtain construction projects using 
the scam as a competitive advan- 
tage. 

Thus, we introduce the Maine 
Center for Contract Compliance 
(MCCC), a member of the National 
Alliance For Fair Contracting, we 


established to preserve high stan- 
dards of workmanship and fair 
competition to all contractors in the 
bidding process. 

The general goal of the MCCC is 
to provide a ‘level playing field’ for 
all contractors by monitoring the 
projects which are subject to the 
Davis-Bacon Act or Maine prevail- 
ing wage laws. The goal includes: 

1. Aiding and assisting within 
lawful means, the promotion of 
policies established in the Davis- 
Bacon and Prevailing Wage Acts. 

2. Informing the Department of 
Labor on non-compliance by con- 
tractors engaged on public works 
projects within the state. 

3. Tracking past violations of a 
contractor. 

4. Informing the worker of the 
wage and fringe benefits to be paid 


CONSTRUCTION TRADES ORGANIZING. 


Over the last twenty years the 
decline in union membership has 
been well documented. ‘With the 
declining membership came wage 
freezes and, worse, wage-cuts. For 
union Building. and Construction 
Trades (B&CT) workers the decline 
in membership-was worse. Ii went 
beyond wage cuts. B&CT workers 
found themselves without jobs. 
Their jobs were lost to the open 
shop contractors who paid sub- 
standard wages with no benefits to 
skilled craftsman. B&CT members 
stood powerless and watched their 
jobs go to the open shop because 
they did not want to work under 
these substandard conditions. NO 
MORE! With the help of Cornell 
University, the Building Trades are 
now conducting classes called Con- 
struction Organizing Membership 
Educational Training (COMET). 
COMET is a three and one half 
hour course designed to show 
B&CT members why we need to 


organize all qualified tradesman. 
COMET explains how -the con- 
struction industry has quadrupled 
in dollars spent over the last 25 
years but the B&CT unions mem- 
bership has remained stagnant or 
declined. COMET then, discusses 
the different reasons why the B&CT 
unions have not organized crafts- 
man despite this tremendous growth 
in construction. This leads the class 
back to the beginning of the B&CT 
unions and what our founding 
fathers original mission was. The 
original mission of the B&CT 
unions was to organize all trades- 
man into local unions. The reason 
for this was for bargaining strength. 
If more craftsman are on the out- 
side then are in the B&CT unions 
we have no bargaining strength. 
COMET shows that public support, 
skilled negotiators, reliable infor- 
mation, etc. does not do the B&CT 
unions any goodgwhen it comes to 
bargaining strength. The way to 


have bargaining strength is through 


control of the manpower which’ 


leads to control of the market share 


of work. Then COMET discusses 
how we lost our market share which 


was at 80% during the 60’s. The 
business round table, the recession 
of the 70’s, and Ronald Reagan’s 


‘policies are talked about, But the - 
reasons were counter- - 


real 
productive union policies. Some of 
these policies are: Excluding 
qualified craftsman, becoming 
selective in work performed, accept- 
ing lower production standards, 
and growing complacent. COMET 
points out that we have to recognize 
and understand the nature of our 
mistake and build from that point. 
Then COMET touches on a way to 
turn this situation around. It is call- 
ed salting. Salting is still a contro- 
versial subject in the B&CT unions. 
Salting is placing union people on 
non-union jobs. COMET discusses 


"***"*Cont. on page 10° 
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The Maine State Building 
and Construction 
Trades Council 


By: David Savage, President 


This leaflet has been designed to 
introduce you to the Maine State 
Building and Construction Trades 
Council (MSBCTC), some of the 
unions belonging to the council, 
some of the programs, and the con- 
tractors who employ our members. 
I would like to thank you for taking 
the time to read this and ask you to 
save it. There may be a day when 
you want to direct workers to the 
union, to report workers being rip- 
ped off by cheating contractors. It 
also should help to inform you ex- 
actly what it is that various trades 
do. 

After reviewing this leaflet you 
should be able to identify when 
non-union contractors perform 
work at your worksite, and provide 
you with a resource should your 


for his or her work. 

5. Fostering a partnership be- 
tween the awarding agency, 
employer and worker. 

In order to achieve our goal of 
total equity within the public works 
construction industry, the MCCC 
offers a variety of services to public 
agencies, contractors and workers 
such as: 

PUBLIC AGENCIES: Answer- 
ing inquiries concerning the respon- 
sibility of a particular bidder, ac- 
curate interpretation of existing 
prevailing wage regulations. 

CONTRACTORS: Proper inter- 
pretations of wage and hour laws 
including apprenticeship standards, 
assistance in applying and correct 
wage rate in each worker classifica- 
tion and assistance in protecting im- 
proper bid procedure. 


union need to hire outside contrac- 
tors for any purpose. Please 
remember, with contractors like 
Cianbro and BE&K securing work 
across the region, your job is 
threatened. 

When the in-plant unions left the 
Jay mill, the trades left with them. 
The replaced workers included our 
members who held tough while the 
rats moved in. Many local unions 
across the state do not believe this 
can happen to them. Many local 
unions did not believe it could hap- 
pen to them until it did. Our 
member locals have been a force in 
Maine, labor movement since its in- 
ception, and constantly strives for 
cooperation between all unions 
through solidarity groups and 
mutual goals, 


CONTRACTING 


WORKERS: Insuring that cor- 
rect wages are being paid and in the 
proper classifications, comparing 
actual work hours with certified 


payroll records, interviewing 
workers and filing complaints with 
proper authorities. 


With knowledge of existing 
prevailing wage laws and commit- 
ment to ‘Fairness’ public agencies, 
contractors, workers and taxpayers 
can be assured of public works pro- 
jects that are awarded fairly and 
completed efficiently. 

In closing, if you are being paid 
less than the prevailing wages and 
benefits for the work of the craft 
which work you are or have been 
performing, or you know that 
others are being underpaid, we 
would like to help. Contact the 
MCCC at 426-6921. 


Apprenticeship 
cand 
‘Training 


A person," visiting Maine for the Z 


first time; might get'the idea, from 
the radio or the newspaper, that 
the concept of apprenticeship, was 
invented just 3 or 4. years ago by a 
committee-of some very smart peo- 


-pleand that it ‘would be well worth 


over one.million dollars of tax- 
payers’ money to get this good idea 
off the ground. Is that true? Those 
in the Maine Building Trades have 
a different perspective, let’s see. ‘ 

Look closely at one of those 


drawings from around the 14th 


Century showing carpenters or 
masons building anything from 
houses to the great cathedrals of 


. Europe and you will probably see 


an apprentice. Remember learning 
about the guild system of that era 
and how apprenticeship played a 
role? Now move forward about 
500 years to the early days of the 


-building trades.unions, read how a« - - 


strong apprenticeship program was 
considered vital to the well being of 


_ each trade and-tradesman. Pick up 


a history book and read about the 
“Apprenticeship Act of 1937” and 
why the Building Trades supported 
it. Do these things and you begin to 
understand. the Building Trades 
perspective on apprenticeship. 
Better yet, take a look at today’s 
apprenticeship programs. See how 
union members and signatory con- 
tractors work together to make 
sure the demands of today’s work- 
place are being met. See how the 
training programs are continually 
being updated and improved and 
how instructors are given the op- 
portunity to improve their teaching 
skills and stay current with the 
latest technology. See how appren- 
tices are trained to become well- 
rounded journeymen equipped 
“ere Cont: on page 10 
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CARPENTERS & MILLWRIGHTS 


Carpenters & Millwrights Local 
621 was chartered in the year 1900 
in the city of Bangor. The member- 
ship is diverse and provides crafts- 
men to contractors throughout the 
northern half of our state. 

The carpenters are skilled in all 
aspects of the trade, from founda- 
tions to finish, from homes to in- 
dustrial plants. A few recent pro- 
jects include foundations for the 
new Job Corp Center in Bangor, 
some safety work at GNP, civil 
work at Champion in Bucksport, 
the new Children Care facility at 
EMMC, Sears remodeling in 
Bangor and completing the interior 
of the new Sears and J.C. Penny 
stores at the Aroostook Center in 
Presque Isle. 

The millwrights perform in- 
stallation and maintenance of 
machinery and equipment at most 
paper mills and power stations. 
The millwrights often staff pro- 
jects which have seemingly im- 
possible manpower and scheduling 
demands. A couple of recent jobs 
which called for over 100 mill- 
wrights include work at Champion 
Paper, James River and G.P. 
Other current projects include 
OSHA work at GNP, Press in- 
stallation at GNP and James 
River, Coater Project in Bucksport 
and wastewater treatment plant in 
Bangor. The turbine mechanics 
have installed and maintained pro- 
jects all over the state. The 
millwrights from Maine score 
among the best in the country. 

Local 621 also provide pile- 
drivers and divers to various con- 
tractors throughout the region. 

Local 621 can provide members 
to any contractor willing to work 
with a union agreement. No job is 
too small or too large. 


BOILERMAKER 


The Boilermaker trade has 
historically worked on boilers of all 
sizes and uses; from small boilers 
used in commercial and industrial 
sites to large boilers used by the 
Public Utilities, Paper Mills, In- 
cinerators; from Nuclear Power 
Plants to small Co-generators; 
from Smoke Stacks to Precip- 
itators and related pollution con- 
trol material; from tanks of all 
sizes to any pressurized vessel. 

Boilermaker journeyman, after 
a comprehensive four (4) year Ap- 
prentice Course, are well trained in 
all phases of welding, burning, rig- 
ging, blueprint reading and related 
skills. 

Local Lodge #29 of the Interna- 
tional Brotherhood of Boiler- 
makers, Iron Ship Builders, Black- 
smiths, Forgers and Helpers was 
established in 1928 and its jurisdic- 
tion covers all of New England ex- 
cept Connecticut with the main of- 
fice located in Quincy, MA. 


Carpenters Millwright Local 320 
was chartered in 1913 as Local 348. 
We have furnished quality Journey- 
man and Apprectices for years. A 
few of our projects - Scott Paper 
Mill built by 320 craftsman in 1974 - 
1976 - pulp mill, 3 paper machines 
1981 - 1086, 1989 Scott Paper 
Winslow, Maine project - the build- 
ing of Maine Yankee plus all the 
shut down’s since it went on line in 
1972. A new paper machine in 
Madison in 1971 - a new dam and 
power house in Winslow in 1987, 
and many stores and public 
buildings throughout the years. 
Hundreds of small projects from 
Boothbay Harbor to Jackman and 
Sugarloaf. 

We have a work force consisting 
of some of the greatest craftsman in 
the Northeast; our people have 
worked all over the country. Our 
greatest asset is dependability and 
quality workmanship. Local 320 is 
proud of its great record. If you 
need skilled workers, 320 will pro- 
vide them, no job too large or too 
small. 

Our donations and charity drives 
are known all over central Maine. 


Bricklayers 


& 
Allied Craftsmen 


of Northern New England 


B&AC #1 is a newly formed 
Local which covers the states of 
Maine, N.H. & Vt. 

Local 1 replaces the former 
Maine Local’s 2&7, N.H. 6 & Vt. 4 
&5. 

The President. of Local 1 is 
Richard N. Joy. Each state has a 
Vice President. The V.P. of Maine 
is John Albert who lives on Deer 
Isle, Maine. 

The B&AC is the oldest union 
construction trade in the U.S. We 
are currently working on a number 
of mill projects in the state of 
Maine. 

If anyone has any questions or 
wants information about the 
masonry trade, please contact our 
office in Lee, N.H. at 800-842-3385. 
This number is good only in the tri- 
state area. 


SHORT NOTES 


On the lighter side 
(but not very funny) 


A brother was taking a leisurely 
ride along a country road. As he 
approached a sharp bend in the 
road a car came screaming towards 
him in his lane. He was able to 
avoid the crash but the driver of 
the other car stuck his head out the 
window and screamed ‘lookout 
pig’’ as he drove on. The brother 
was shocked but screamed back at 
that driver, ‘‘no, you look out” 
and drove on at least contented 
that he got in the last word, think- 
ing to himself that guy had an 
awful lot of nerve since he was in 
the wrong. The brother continued 
around the bend and ran right into 
a pig standing in the middle of the 
road. 


Local 407 covering all of Coos 
County in N.H., In Maine cover- 
ing from York County north to 
Canada and east to Bath. 

We supply members qualified in 
all aspects of carpentry and 
mechanical to numerous in-state 
and out-of-state contracts. 
Capable of supplying from 1 to 200 
men within a very short period of 
time. 

Contractors supply skilled craft- 
sman for various projects in- 
cluding but not limited to the paper 
industry, sewage treatment plants, 
water purification plants, schools, 
hospitals, jails, private industries, 
hospital nursing homes, residential 
projects all under collective 
bargaining agreements. 


Plumbers & Pipefitters 


Plumbers & Pipefitters United 
Association Local Union #321 of 
Bangor, Maine was chartered on 
Nov. 23, 1933. We will be celebrat- 
ing 60 years of continued service to 
our many valued contractors. 
Members of U.A. Local 321 per- 
form a wide variety of tasks from 
changing a washer in a water faucet 
to calibrating instruments on a 
nuclear power generating station. 

Journeyman and apprentice 
members of Local #321 continually 
train to upgrade their skills — 
whether it be welding, refrigeration, 
plumbing or pipefitting. There is no 
substitute for a skilled U.A. crafts- 
man, 

Remember skilled labor doesn’t 
come cheap and cheap labor 
doesn’t come skilled. 
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EX-UNION BUSTER SHARES TRADE SECF 


By Bob Baker 
The Los Angeles Times 


Lying in an alcoholic rehabilita- 
tion hospital in Minnesota, the 
pudgy little man with the golden 
tongue finally found something he 
couldn’t talk his way out of. 

He was, at last, beginning to 
think about all the people he’d 
raked over, people who'd tried to 
join a labor union. 

Marty Levitt, a 49-year-old 
minor-league ‘‘union buster’? who 
had devoted his adult life to helping 
crush organizing drives — from a 
Michigan sausage factory to a 
Maine paper plant — was having a 
major-league midlife crisis. 

He had spent his life fooling peo- 
ple, hiding his insecurities behind 
Scotch and an astonishing gift for 
feigned earnestness. 

Slick and quick, down and dirty, 
he boasted. The best consultant a 
company could hire when employ- 
ees got disgruntled enough to sign 
those little National Labor Rela- 


tions Board cards requesting a 
union election. 

Levitt knew what laws to evade, 
what threats to make, which 
workers to intimidate, snoop on or 
fire to defeat an organizing drive. 

He got work, $15,000 a month in 
his prime, because companies 
believed their survival was at stake. 
He fancied himself an industrial 
marriage counselor who kept bosses 
and their workers from tumbling in- 
to the confrontational hell of orga- 
nized labor. - 

But as he lay in bed in 1987, 
struggling to recall the face of one 
worker, any worker, it dawned on 
Levitt that he could no longer fool 
himself. He had to do something, 
some act of redemption. Wasn’t 
that the eighth step of Alcoholics 
Anonymous’ 12-step program? 


On a Saturday morning four 
years later in the cafeteria of Los 
Angeles Trade Tech, a man wearing 
the AFL-CIO’s ‘‘Union Yes’’ but- 
ton on his sports jacket stood 
before 60 men and women, mostly 
staffers or rank-and-file members 
of a variety of Los Angeles unions. 

“I come to you from an extreme- 
ly dirty business,” he said. ‘‘I come 
out of an industry of thieves, where 
there is no honor. There’s a very 
tragic epidemic in this country call- 
ed union busting. It’s a disease. It 
preys on the ignorance, ego, greed 
and fear of every employer.” 


The union men and women, tak- 
ing a weekly extension course on 
how to improve organized labor’s 
public image, aren’t quite sure what 
to make of him. 


AMERICAN IS BEA 


Buy American... and look for the l 


UNION LABEL AND SERVICE TRADES DEPARTMENT, 
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: WorKING PEOPLE 


When the framers of the United States 
Constitution gathered in Philadelphia in 
1789 to write and debate the law of the 
land, American trade unions were in their 
infancy. The rights that citizens might exer- 
cise in the workplace—including the right 
to collective bargaining—are not mentioned 
by name in the Constitution. Yet woven in- 
to the fabric of that great democratic docu- 
ment were the provisions that would enable 
workers to protect all of those rights. 

By the mid-1800s U.S. workers had won 
the right to organize into union, but only 
relatively recently have employers been re- 
quired to recognize their right to collective- 
ly bargain through those unions. 

In 1935, the passage of the Wagner Act 
set the basis for all modern labor law. But 
even though workers had the force of law 
behind their efforts at the negotiating table, 
their right to air their grievances publicly— 
on the sidewalk before the offending 
business—was challenged more vehement- 
ly. 

Those challenges soon were repudiated. 
The Constitution granted Congress the 
power—through its ability to regulate inter- 
state commerce—to guarantee basis 
employee rights, and the First Amendment 
guarantees all Americans freedom of specch 
and assembly. Union members had the con- 
stitutional right to walk picket lines, the 
Supreme Court ruled. 

Though our Founding Fathers never 
foresaw the great progress the labor move- 
ment would bring to the working people of 
the United States, they did ensure that the 
Constitution would be flexible enough to 
protect the basic rights of all the people, 
regardless of the form those rights may 
take. The Constitution and the Bill of 
Rights: together they form a perfect union. 


FRETS 


Marty Levitt, dishonored veteran 
of an industrial guerrilla war, has 
switched trenches. 

He’s trying — amid much 
cynicism — to make a living as a 
consultant to unions, teaching them 
how to anticipate and counter the 
hardball tactics of what business 
consultants euphemistically call the 
“union-avoidance” movement. 

His autobiography, ‘‘Confes- 
sions of a Union Buster,”’ will hit 
the bookstores Wednesday. A pro- 
ducer is trying to turn his life into a 
TV movie. Levitt says he’s solved 
the drinking problem that five times 
led him to rehab centers. Now living 
in Concord, Calif., he’s ready to 
share his trade secrets with the 
beleaguered organized labor move- 
ment, which today represents less 
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Sheet Metal Workers 


Sheet Metal Workers Local 
Union #545 was chartered in 
Lewiston, Maine on March 29, 1954 
and jurisdictionally we cover the en- 
tire state. 

Our office and training facility is 
located at 16 Main Street in Lisbon, 
Maine. We presently have 14 ap- 
prentices and about 90 journeymen 
sheet metal workers. 

Our apprentices go through a five 
year training program, which is 
registered with the state and federal 
government. The training consists 
of 200 hours in the class room and 
2,000 hours of on-the-job training. 
We also provide journeymen up- 
grading classes. 

The primary types of sheet metal 
work we do includes the following: 
the complete manufacture and in- 
stallations of heating, ventilating 
and air conditioning duct systems, 
architectural sheet metal, commer- 
cial and industrial siding and deck- 
ing, metal lagging, metal roofing 
and flashing, equipment guards, air 
balancing, custom built ovens and 
dryers, any and all types of sheet 
metal fabrications. 

We do specialty work such as, 
H.V.A.C. design and drafting, in- 
door air quality studies and retrofit 
work, manufacture of fiber re- 
inforced products, stainless steel 
kitchen equipment and the list goes 
on and on, 

Sheet Metal Workers Local 
Union is proud of the quality. work- 
manship done by its members and 
by our signatory contractors and 
strongly urge you to buy American 
and Union made products. 
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than one-eighth of America’s 
private-sector workers — down 
from a one-third share in the 1950s. 
Levitt is calmly confessing to the 
working class that his mission was 
to subvert the National Labor Rela- 
tions Act of 1935, which guarantees 
the right of employees to unionize 
without employer interference. He’s 
talking about how he disrupted 
union gatherings. How he routinely 
flooded workplaces with flyers un- 
fairly portraying unions as devious, 
cash-hungry organizations that 
wanted workers only for their dues. 
Marty Levitt’s behind-the-scenes 
role, he said, was to further 
strengthen management’s hand by 
counseling dirty, illegal tricks: Find 
excuses to fire or suspend em- 
ployees who are members of the 
union organizing committee. Plant 
drugs in their lockers. Call wives 
anonymously to suggest that their 
husbands weren’t really at a union 
meeting the other night. Threaten 
to move the plant to Mexico if 
workers unionize. 
Now he’s praying the book’s 
publication will redeem him. 
“Every time I go before a labor 
group I have to prove myself. The 
nasty shots I get from some, I have 
to endure and rise about it. But I 
feel more comfortable because this 
is the rest of my life. Without 
souunding corny, it’s a labor of 
love.” 
Reprinted from Portland 
Press Herald 


ELECTRICAL WORKERS 


Local #1253 I.B.E.W. was 
chartered in October 1946 to pro- 
vide for the Electrician that was 
employed in the industry and was 
not receiving the benefit of an 
organization to provide appropriate 
wages, tolerable work conditions 
and retirement security. 

Local #1253 is a referral agency 
for electricians in the construction 
industry. Local #1253 electricians 
work Residential, Commercial, and 
Industrial with customers such as 
S. D. Warren, James River, Scott 
Paper, Eastern Fine Paper, Lincoln 
Pulp & Paper, and International 
Paper. Some Commercial cus- 
tomers such as Sears and Roebuck, 
U.S. Postal Service, and various Oil 
Company tank farms to name a 
few. 

Local #1253 is proud to have con- 
tractors that are committed to pay- 
ing a fair wage for a fair days work 
and also provide excellent health 
benefits for the member and his/her 
family. In addition, the member can 
look forward to an additional sup- 
plement to Social Security to pro- 
vide for an enjoyable retirement. 

To sum it up Local #1253 is in the 
people business and we are glad to 
provide this service to our members. 


LABORERS 


Local 1377 was chartered in 
September of 1938 in the city of 
Bangor, Me. Since that period of 
time the local has grown greatly in 
many different ways. The Labor- 
Management side has changed 
greatly and also the training of 
members. 

Local 1377 has done work in all 
of the paper mills from Madawaska 
to Woodland and everywhere in be- 
tween. The local has had its 
members working on many dif- 
ferent projects within the mills 
ranging from 20,000 to million” 
dollar projects. 

The local also has done many 
jobs in the commercial field as well. 
The new modernization of the Fleet 
Bank in Bangor, extensive work at 
the Eastern Maine Medical Center, 
the Penobscot Job Corp Center, 
just to mention a few. 

Local 1377 has the best training 
center for its members available. 
Just to mention some of the courses 
available for our members. Blue 
Print Reading, Mason tending, Pipe 
laying, Drilling-Blasting, Asbestos 
Abatement, Lead Abatement, 
Hazardous Waste, Construction 
Safety, CPR, First Aid training. 
Also our members are OSHA State 
Certified trained. 

If anyone would like more infor- 
mation concerning our Local please 
give us a call at (207) 989-2762 or 
drop by our office. 


On July 28, 1915, Local Union 
#567 was chartered in Portland, 
Maine. Since then Local #567 has 
been at the fore-front of the labor 
movement, and community service 
in our area. 

Local #567 was organized by 
seven original members to promote 
the benefits of unionism through 
bargaining strength. At the time of 
its inception pay was very poor, 
good working conditions were 
non-existent. The existence of the 
union had to be kept strictly con- 
fidential, because immediate dis- 
charge would result if any contrac- 
tor got word of the union. Since 
these early beginnings Local #567 
has seen good and bad times but 
has remained strong in its resolve 
to elevate the standards of the 
working electrician. 

Recently Local #567 has em- 
barked on an aggressive organizing 
campaign. We know by studying 
our past history that we must 
represent the majority of the elec- 
trical craftsman to maintain our 
standards. As long as more electri- 
cians remain outside of the IBEW 
or any union and are willing to 
work for substandard wages and 
benefits we will no longer be able 
to maintain, our wage and benefit 
standards. There are presently over 
30 signed contractors with Local 
#567. These contractors do 
residential, commercial, and in- 
dustrial construction and 
maintenance of all types, Through 
our aggressive organizing and our 
market recovery program Local 
#567 contractors are highly com- 
petitive with their non union 
counterparts while still paying fair 
wages, full family health insurance 
and pensions. 
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IRONWORKERS 


The ironworkers have been in- 
volved with every major union job 
in Maine for many years. The 
members are trained in many 
aspects of the trade and travel 
throughout the state. Their work in- 
cludes the erection of the structural 
steel, the fabrication of structural 
steel, welding, rigging, and erection 
of metal siding. Rebar installation is 
a major part of the trade as well as 
often fabricating and installing light 
and miscellaneous iron including 
stairs, handrails, guards and plat- 
forms. The office and training 
facility is located in Clinton and in- 
cludes a meeting hall which is fully 
equipped with kitchen and available 
for rent. 


International Union of 
Operating Engineers 


When people think of trade 
unions they typically identify easily 
with trades such as the Carpenter, 
Pipefitter, Ironworker or Electri- 
cian. Often times the people re- 
quired to operate the Cranes, Bull- 
dozers, Frontend Loaders and Hot 
top Pavers or Rollers are over- 
looked. These highly skilled and 
trained craftsmen and women are 
members of the Operating 
Engineers Local #4. Throughout 
the State of Maine Operating 
Engineers work in the Paper Mills, 
Power Plants, Treatment Plants, 
Nuclear Power Plants and on our 
Highways and Bridges. Some of the 
projects include New Paper 
Machines at S. D. Warren, Hinck- 
ley; Recovery Boiler Georgia- 
Pacific; Portland Water District 
Disinfection Facility; VPS Recycl- 
ing Project, Auburn; Maintenance 
Work in various paper mills and 
Hot Top paving, Bangor I-95. The 
Operating Engineers are trained to 
handle Hazardous Waste cleanups, 
resulting from spills or contam- 
inated ground water. Do to the 
number of Military Base closures in 
Maine there should be years of 
steady employment. Operating 
Engineers of equipment, Trenching 
& Excavation, Commercial Drivers 
License, Crane Operator Certifica- 
tion, Grading, Electrical, OSHA 
rules & regulations and HazMat 40 
hr. CFR. 1910. Operating Engineers 
Local #4 instructors and training 
center are free to members of this 
Local. Please contact Rod Gillespie 
at PH# 207-426-9910 for further in- 
formation or stop by the office on 
the Hinckley Road in Clinton, Exit 
#37 off I-95. 


ASBESTOS WORKERS 


The International Association of 
Heat & Frost Insulators and 
Asbestos Workers Union Local No. 
6 have been insulating mechanical 
systems for a hundred years. Our 
members first insulated steam boiler 
and pipes in 1887 to the present day. 
Today we insulate every conceivable 
type of mechanical system including 
Papermill Refineries, Power Plants, 
Oil, Coal, Gas fired and Nuclear; to 
the most sophisticated air condi- 
tioning units in commercial 
building. 

Our four year apprenticeship 
program is the latest state of the art 
training school and is also state in- 
dentured in Maine. We also license 
Asbestos Abatement workers who 
are trained and licensed to remove 
asbestos in all the New England 
states. 
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SUPPORT YOUR BROTHERS AND SISTERS 


any ‘‘outside’’ contractors are 
brought on-site, that they have 
union members, pay fair wages 


and provide benefits. 
The following partial list is of 
contractors (200+) who employ 


The Maine Building and Con- 
struction Trades Council asks for 
your HELP by demanding that if 


PLEASE SAVE THIS LIST OF 


Further information and more 
- contractors can be identified by 
Maine. There are many more; too _— calling the MSBCTC Reps. listed 
numerous to list here. in the box below. 


CONTRACTORS 


union members in Maine and are 
interested in bidding work in 


Se ani 


A. C. Dellouade Inc. 

A. C. & S. Company 

Acadia Electric 

ABB CE Services Inc. 

ABB Maintenance Inc. 

All Interiors Inc. 

Allied Pile 

Alloy Cladding 

American Architectural Iron 
Co. Inc. 

Archer Corp. 

Auburn Sheet Metal Co. 

Automatic Sprinkler of America 

Babcock & Wilcox Constr. Co. 

Baldwin Crane Service 

Baldwin Unlimited Inc. 

Ballard Engineering & Tank 
Co. Inc. 

Ballard International Corp. 

Barletta Engineering Co. 

Bechtel Constr. Co. 

Biscraft Scaffolding Co. 

Black Crane Service 

Boldt Construction Co. 

Brand Scaffolding 

Bridge Services 

Bridgewater Steel Fabricators 

Broad, vogt & Conant Inc. 

Broadway Electric 

Burns & Roe Inc. 

CCB 

C. N. Flagg 

Capozza Tile Co. 

Cardi Corp. 

Carrier Building Services 

Central Air Balance 

Central Maine Refractories Inc. 

Charles P. Blouin Inc. 

Cherne Contracting Co. 

Chicago Bridge & Iron 

Claddagh Plastering Inc. 

Coastline Ind. Piping 

Coghlin Electrical Contractors, 
Inc. 

Colony Contracting Inc. 

Combustion Engineers 

Commercial Installation 

Commercial Welding Co. 

Construction Manpower Corp. 

Continental-Heine Company 

Cormier Welding 

Crane Rental Co. 

Cross Contracting Corporation 

Crown Wall Systems Inc. 

Custodis-Cottrell Inc. 


Organizing 
Cont. from page7 ~ 


the benefits of doing this and why it 
needs to be done. Two Interna- 
tional Unions, the Electrical 
Workers and the Boilermakers, 


have had much success with salting. « 
COMET finishes up by going back 
and addressing the comments that 
were made earlier in the class about 
why we do not organize. Every 


AMERICA WORKS BEST 
WHEN WE SAY. 


Cutter Fire Brick 

Cyclone Fence 

Daisy Electric Inc. 

Day’s Welding & Machine 

Dematteo Constr. 

Devine Electric 

Douglas Bros. 

E. H. Hinds Div-Apm Inc, 

E. P. I. Electric Inc, 

E. R. Co. 

E & R Electric 

Eastern Electrical Corp. 

Eastern Refactories Co. 

Eastern Sheet Metal Co. 

EBASCO Constr. Inc. 

Ecodyne 

Electrical Consulting Const. Inc. 

Electrical Maint. & Installation 

Electro Mech. Inc. 

Enerquin Air Inc. 

Ennis Electric Co. 

Everything Electric Co. 

F & A Awning Inc. 

Fischbach & Moore . 

G. H. Harnum 

Galway Development Company 

Gavigan Equipment Corp. 

George Reitjes Company 

Global Steel Erectors & 
Fabricators Inc. 

Graver Tank/Chimney Corp. 

Grinnell Fire Protection 

Grosso Co. 

Guardco Inc. 

Guy Atkinson Constr. Inc. 

H. B. Fleming 

H. B. Welding 

H. E. Carpenter Inc. 

H. P. Cummings Construction 
Inc, 

Hallamore Inc. 

Hamlin & Parish Mech, 

Harbor Light Electric Inc. 

Harmon Contract W.S.A. Inc. 

Holmes Masonary Co. Inc. 

Honeywell Inc. 

Hyland Co. 

Ice - C & S Co. Inc. 

Interior Masonary 

International Chimney Corp. 

Ipswich Bay Glass Co. 

J. Scanlon Co. Inc. 

J & M Brown Co. Inc. 

J. T. Hayman Co. 

John A. Penny Co. 


reason talked about for not organiz- 
ing is discussed. Most participants 
answer their own fears about 
organizing and realize how wrong 
we have been. 

Not long ago, when we enjoyed a 
working monopoly of the skilled 
labor supply, the overwhelming ma- 
jority of construction in the United 


States was done union. But while - 


we did 80% of the work in the 
1960’s, today the union sector 
amounts to only 30% of all con- 
struction. The glaring reason for 
this is manpower. The only way the 
B&CT unions can turn this around 
is to organize, organize, organize. 
The COMET class can and will 
make organizing a popular way to 
regain the market share of work for 


the B&CT unions. 


John B. Disanto & Sons Inc. 
John’s Insulation Inc. of NE 
Johnson Controls Inc. 
Johnson Equipment Corp. 
K.A.L. Electric 

K & G Contractors 

KCS Inc. 


-K & S Masonary Inc. 


KSK Steel Erection Co. Inc. 

Kory Steel Erection Inc. 

Landis & Gyr Powers Inc. 

Lane Construction Co. 

Lappin Bros. Inc. 

Longshot Electric 

M. L. McDonald Painting 

Maincon Services Inc. 

Manzi Electrical Corp. 

Maranacook Co. 

Marino Crane Service 

Marquis & Son Electric 

Marr Crane Service 

Mass Electric Constr. Co. 

Matrix Service Mid-Continent Inc 

McDonald Fireproofing 

Mercury Company 

Merrimac Tile Co. Inc. 

Milliken Brothers Inc. 

Modern Continental Constr. Co 

MOELCO 

Morrison Electric 

Mountain Machine Works 

National Surface Cleaning 

New England Asbestos Removal 
Inc. 

New England Insulation 

New England Railroad 

Northern Industrial & Papermill 
Services 

Northern Light Electric 

Northern Peabody Inc. 

P. J. Riley Company Inc. 

Pagani Brothers Constr. Co. Inc. 

Patent Scaffolding 

Pathway Bellows Inc. 

Paul G. White Tile Co. Inc. 


Peckham Bros. Elec. Constr. Inc. 


Pinkham & Pinkham Welding 
Prime Steel Erectors Inc. 
Pullman Power Products Corp. 
RCI Riley Const. Inc. 

R. J. Talbot Electric 

R. L. Ryder Co. Inc. 

Research Cottrell 

Redco, Inc. 

Richardson Electrical.Co. 


Riley Stoker Corp. 

Riteway Steel 

Ryan Iron Works Inc. 

S. C. Coombs Electric Inc. 

SPES Company Inc. 

SRS Company Inc. 

Seal Coating Inc. 

Sentry Alarm 

Service & Erection 

Shaughnessy. Crane Service 

Sinclair Crane & Equipment Co. 

Sinco Constr. Services Inc. 

Sprinkler Systems Inspection 
Service Inc. 

Stalker Electrical Constrols Inc. 

Stebbins Engineering & 
Manufacturing Co. 

Steel Specialties 

Stone & Webster Engineering Corp 

St. Pierre Electric 

Sullivan & Merritt Inc. 

Sumner Sheet Metal Co. 

Thibco 

Thomas O’Connor & Co. Inc, 

Tile Tank Services Inc. 


_ Turbo .Mechanical Services Inc. 


U E & C- Catalytic Inc. 

Union Boiler 

Union Steel Erectors 

Unistrut Northeast 

United Electrical Systems 

United Electrical Contractors Inc. 
Vanco Inc, 

Viking Erectors Co. 

W &G Electric Service 

Walsh Construction Co. 

Webber Hill Electric 

Webster and Webster Inc. 
Welding Services Inc. 
Wheelbrator Air Pollution Control 
Willette Welding Co. 

Worcester Steel Erection Inc. 
Yates Co. Inc. 

PLEASE NOTE—Some of 
these contractors use one or more 
trades and employ non-union 
workers for other trades. Some of 
these contractors may give up their 
union contracts so please double 
check any outside contractor pre- 
sent at your worksite. 


SOME MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL CONTACTS 


Name Trade Telephone 
John Albert Bricklayers 348-6638 
Harvard Brassbridge Teamsters 800-452-1995 
David Calder Laborers 474-9027 
Russell Clement Carpenters & Millwrights 873-5390 
Kenneth Forget Road Sprinkler Fitters 839-6774 
Rodney Gillespie Operating Engineers 426-9910 
Richard Joy Bricklayers 603-659-6165 
Frank Joyce Plumbers & Pipefitters 878-2231 
Bruce King Carpenters & Millwrights 989-7690 
Dennis Lettre Laborers 622-3551 
Lawrence MacAdams Boilermakers 617-328-8400 
Milton McBreairty Electricians 797-8973 
Robert Morin Carpenters & Millwrights 783-9330 
John O’Brien Painters 439-2704 
Wayne Rancourt Electricians 800-273-9158 
Roger Rioux Elevator Constructors 966-2625 
Leo Santa Maria Asbestos Workers 617-436-4666 
David Savage Plumbers & Pipefitters 848-5381 
Carl Trask Laborers 989-2762 
Gerald Trask Ironworkers 426-9555 
Marcel Turmenne Sheetmetal Workers 353-4081 
Robert Wadsworth Laborers 772-4771 
Clayton Wilkins Painters 897-5244 
Richard Williams Plumbers & Pipefitters 377-8055 


SAFETY IN THE WORKPLACE IS FOREMOST 
® » Fatal Occupational Injuries in Maitte 1992" 


The Maine Department of palit Recht *" Labor Standards has 
released its occupational fatality data for 1992, Listed are the 


highlights of the data: 


19 deaths were verified as work-related injuries 

7 deaths were due to a transportation accident 

-7 deaths were in the; Farming, Fishing, Forestry occupations 

5 deaths were in the Manufacturing industry 

’ 4 deaths were due to drowning 

A total of 56 deaths were reported to the Department of Labor as 
possible work-related fatalities for the year 1992. Of these 56 cases, 
19 were verified as work-related fatal injuries, another 19 verified as 
work-related fatal illnesses, and 18 were considered not work- 
related. Of the 19 work-related fatal illnesses, 16 were due to heart 


attacks. 


A publication will be released in October 1993, detailing these work- 
place injuries. Anyone interested in obtaining a copy of the Report 


« of Fatal Occupational Injuries in Maine may call 624-6440 or write 


the Maine Bureau of Labor Standards, Research and Statistics Divi- 
sion, State House Station #45, Augusta, Maine 04333. 


Apprenticeship 
Cont. from page 7 


with both solid fundamental skills 
and the new.skills now needed on 
the job-site. Maybe ever better yet, 
listen to a journeyman who says, 
with pride, that he or she has com- 
pleted an apprenticeship. Realize 
that in many cases this means as 
much, if not more, than a college 
degree. Realize that this person 
now owns a skill with which to 
make a living. 

Apprenticeship has been around 
for a longtime, it is a system that 
has been used to train people as 
skilled craftsmen in numbers that 
reflect the current demand, not to 
replace current workers nor to ~ 
flood the market with excess pipe- 
fitters or welders, it is not only sup- 
ported by the Trades it is an in- 
separable part~ of-them. 
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. G, WILLIAM DIAMOND 
SECRETARY OF STATE 


State of Maine 


Women in Elective Office in Maine 


Recently, my Department re- 
leased a report entitled ‘‘Women in 
Elective‘ Office in Maine."’ This 
study provides an overview of the 
number and types of elected posi- 
tions held by women in our state. 
I'd like to share some of the find- 
ings from the report, offer my opin- 
ion about what the data may mean, 
and encourage you to give some 
thought to the information 
presented. 

The offices reviewed for the 
study were city and town councils, 
. boards of selectmen/women, school 
boards, all county positions (i.e. 
“County Commissioner, Sheriff, 
County Treasurer, etc.), as well as 
the Maine State Legislature. These 
offices account for approximately, 
4,160 elected positions. Of those, 
women hold 1,323 or 32 percent. 
When school boards are subtracted, 
however, that number drops to 390 
of 2,275 (17 percent). 

While women hold 59 seats in the 
Legislature (32%), they account for 
only 15 percent of city and town 
council members and boards of 
selectmen/women (288 of approx- 
imately 1950). At the county level, 
only 5 of 48 County Commissioners 
are women, as is just one of sixteen 
Judges of Probate. Additionally, of 
the state’s 16 Sheriffs, not one is a 
woman; and only 2 of Maine’s 9 
District Attorney’s are female. 

With the exception of school 
board memberships, which are cur- 
rently divided about equally be- 
tween men and women, one fact is 
clear: for virtually every public of- 
fice considered in our study, either 
men vastly outnumber women (as in 
the case of city/town councils and 
boards of selectmen/women) or, 
conversely, women hold a district 
advantage, in terms of numbers, 
over their male counterparts (as 
with county Registers of Deeds). 

Positions held primarily by men 
tend to be ones which involve more 
policy-setting, legal decision- 
making and law enforcement func- 
tions than those filled by women. 
As noted above, men are more 
prevalent among Legislators, 
District Attorneys, Sheriffs, Judges 
of Probate and County Commis- 
sioners. 

Offices held mainly by women in- 
volve more record-keeping, data 
collection and processing, docu- 
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The jetty. The lighthouse. The 
boats passing by. The foreground of 
golf green or snow-covered coast. 

_ From your room at the Samoset 
Resort, your balcony and 
window views will take 
your breath away. What- 


the spirit of a grand seat, 
nothing is overlooked but the sea. 


Swimming pools, both indoors and out. 
Racquetball. Tennis. A complete 


ever you're looking for, Except, that is, 
you'll be sure to find it. OW THE OCEAN forthe sea. 
Oceanside golf course. Rockport, Maine 04856 


Call 207-594-2511 for reservations. Ontside’Maine, 1-800-341-1650 


menting, as well as clerical-type ac- 
tivities than those occupied by men. 
Women outnumber men as Reg- 
isters of Probate and Registers of 
Deeds. While arguments can be 
made that these positions are of 
equal importance to some of those 
held primarily by men, the point 
here is that male and female office- 
holders have distinctly different 
responsibilities and duties to per- 
form. 

It is arguable, therefore, that so- 
called ‘traditional’ male-female 
roles continue to hold throughout 
much of Maine state government. 

Although the overall percentage 
of elective offices held by women in 
Maine (roughly 32%) represents a 
marked increase from decades past 
and may indicate a trend toward 
parity, the seemingly stagnant 
nature of female vs. male roles in 
our governmental structure should 
cause us to think more carefully 
about gender balance among 
elected officials. 

Numbers do not tell the whole 
story. The types of offices held, and 
the amount of authority vested in 
each of those positions must also be 
given thoughtful consideration. 

Ratification of the 19th Amend- 
ment to the United States Constitu- 
tion in 1920 guaranteed women of 
this country the right to vote. This 
important step opened the way for 
women to seek public office. Since 
that time, increasing numbers of 
women have indeed sought elective 
positions. While gains have been 
made — both here in Maine and 
across the nation — much work re- 
mains unfinished if the goal of 
gender parity among our elected of- 
ficials is one that society seeks to 
achieve. As Maine’s Secretary of 
State, I believe such parity is not on- 
ly a worthy aim, but its realization is 
fundamental to the overall strength 
and well-being of our democratic 
system of governance. 

As a Department, we are com- 
mitted to providing the residents of 
Maine with as much useful and 
thought-provoking information 
about our electoral process as possi- 
ble. Further, it has always been our 
objective to encourage and motivate 
all Maine people — men and 
women, young and old, those who 
are affluent as well as individuals 
who are homeless — to get involved 
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fitness center. Saunas. Hot tubs. 
(mmm) Marcel’s Restau- 
rant. And oh, the service. 
At the Samoset Resort, 
we overlook nothing. 
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Asbestos 
Settlement 
Cont. from page 6 


Maine AFL-CIO 
19th Biennial Convention 


TENTATIVE SCHEDULE 


GAF Corp., Wayne, N.J. 

1.U. North America, Inc. 
Stamford, Conn. 

Maremont Corp., Carol Stream, 
Ill. 

National Gypsum Co., Dallas, TX 


Tuesday, November 2, 1993 
1:30 p.m. Executive Board Meeting — Ebb Tide Room 
6:00 - 9:00 p.m. Registration — Windjammer Room 


Wednesday, November 3, 1993 


National Services Industries, Inc. 8:00 - 10:00 a.m. Registration — Windjammer Room 
Birmingham, Ala. 10:00 - 12:00 Convention Opening — Knox Co. Ballroom 
Nosroc Corp., Wilmington, Del. President’s Address 
Ferodo America, Inc. Remembering Jay 
Smithville, Tenn. Appointment of Committees 
Pfizer Inc., New York Referral of Resolutions and Constitutional 
Quigley Co. Inc., New York Amendments 
Shook & Fletcher Insulation Co. Frank Myers, AFL-CIO Region VIII Director 
Birmingham, Ala. 12:00 - 2:00 p.m. | Convention Luncheon — Tennis Court 
T & N Plastics, Manchester, Robert: Skoglund/Humorist 
England Awards 
Union Carbide Chemicals and James Mayo - 
Plastics Co. Inc., Stamford, Edie Beaulieu 
Conn. Neil Hapworth 
United States Gypsum Co. Community Services 
Chicago, Ill. 2:00 - 2:15 p.m. | Committee Reports 
2 2:15-3:30 p.m. | Save Union Jobs with Preventive Medicine — 
Reprinted from Portland By Understanding Sexual Harrassment in 
Press Herald the Workplace 
es 3:30 - 4:30 p.m. Convention Business 
John Laperle, UAW Region 9A CAP Director 
The remaining games for Ae ee ee Director, 
ewis or Committee 
the New England Patriots BE&K in Maine - Gary Cook, UPIU V. Pres., 
Steve Perry, CJA Int. Representative 
nel ‘ Ee ol 7:45 -9:00 p.m. | COPE Workshop — Penobscot Bay Room 
bap ed et ace Thursday, November 4, 1993 
Nov. 21: at Miami, | p.m. 
‘ 9:30 - 11:00 a.m. Convention Business 


Nov. 28: New York Jets, 1 p.m. 
Dec. 5: at Pittsburgh, | p.m. 
Dec. 12: Cincinnati, 1 p.m. 
Dec. 19: at Cleveland, | p.m. 
Dec. 26: Indianapolis, 1 p.m. 


Reports of Committees 

Roger Hare, Me. AFL-CIO Union Retirees 
Program 

Michael Noonan, AFL-CIO Region VIII 
COPE Director 


Jan. 2: Miami, 1 p.m. 
ise 11:00 - 12:00 Health Care Reform - AFL-CIO Response 
SS ae to the Clinton Plan 

: 3 Gerald Shea, Director, AFL-CIO Department 
in the governing process and to let of Employee Benefits aca: 
their voice be heard. == 12:00 - 1:30 p.m. Lunch” 

This report, entitled “‘Women in | +1:39 2:30 p.m. Health Care Reform - The Maine Role 
Elective Office in Maine,” seeks to Senatot’ Dale McCormick, Representative 
meet these two Departmental goals. Charlene Rydell, Joe Ditre, Consumers 

From here, others are encouraged for Affordable Health Care 
to further this initial effort, ex- 2:30 - 4:30 p.m. Convention Business 
panding upon the information Nomination of Officers 
presented and illuminating its possi- 7:30-9:30 p.m. — Evening with the Gubernatorial Candidates 


ble meaning. To obtain a copy of 
the report, or to share your 
thoughts about the study, please 
feel free to contact my office. Your 
comments and opinions about this 
project are beneficial to the work of 
the Secretary of State’s Office and 
are always welcome. 


Labor singer/songwriter John O’Connor concert 
Knox County Ballroom 
Friday, November 5, 1993 
9:00 a.m. Representative Thomas Andrews (tentative) 
Richard Walsh, AFL-CIO COPE Director 
(tentative) 
Election of Maine AFL-CIO Sec.-Treas. and 
Executive Board Members 


ON THE NOVEMBER 2nd BALLOT 


1. “Do you favor the changes in Maine law concerning limiting the 
number of terms which may be served by Maine's State 
Legislators, Secretary of State, Treasurer, Attorney General and 
State Auditor proposed by citizen petition?” 


NO 


2. “Do you favor a $5,000,000 bond issue to provide funds for the 
closure and remediation of municipal solid waste landfills?” 


Principal $5,000,000 
Estimated Interest at 4.35 percent over 5 years $ 652,500 


Total estimated debt service $5,652,500 


NEUTRAL 


3. “Do you favor a $39,500,000 bond Issue for Improvements to high- 
ways, state and local bridges, airports, cargo ports and the ferry 
service, which makes the state eligible for up to $125,500,000 in 
matching federal funds?" 

_ Principal $39,500,000 
Estimated Interest at 5.65 percent over 20 years $23,433,375 
Total estimated debt service $62,933,375 


4. “Do you favor a $15,150,000 bond issue for the construction of 
water pollution control facilities which will provide the match for 
$20,000,000 In federal money?” 

Principal 
Estimated Interest at 5 percent over 10 years 


Total estimated debt service 


YES 


YES 


$15,150,000 
$_4,166,250 
$19,316,250 


VOTE NOV. 2 - TUES. 


“Do you favor amending the Constitution of Maine to protect 
state park and other designated conservation or recreation land 
by requiring a two-thirds vote of the Legislature to reduce it or 
change its purpose?” 


NEUTRAL °* 


MAINE AFL-CIO Recommends You VOTE 


“Do you approve of the Interstate compact to be made with 
Texas, Maine and Vermont for the disposal of the State's low-level 
radioactive waste at a proposed facility in the State of Texas?” 


NEUTRAL 
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A VERY Critical Look at Construction 


Cont. from pg. 5 
And that is a prime result of all the ‘‘rightsizing.”” 


But engineers and constructors go right along with this short term 
nonsense. 

We cut our multipliers, reduce profits, and eliminate the overhead. 

Ultimately, we mortgage our future and the entire industry’s. 


Contractors shift costs to their employees 

We shift the cost of benefits to our employees and eliminate any wage 
increases. 

We retire the older, more expensive talent. We reclassify people as pro- 
bationary to avoid paying benefits. 

We abandon any meaningful retirement plan except social security. 

All of these steps are taken in the name of ‘competitiveness and a free 
market.’’ 

We are without a doubt the biggest whores in the business. We con- 
stantly sell our talent just as a prostitute sells her body. 

Only we sell to the lowest bidder. As we do, we sacrifice our futures. 
We cut out R&D, neglect education, and change our corporate culture. 

We change from entrepreneurial to one of avoiding risk — at all costs! 

And if we contractors and engineers are the biggest prostitutes, owner- 
users are the pimps and procurers. 
Industry shortchanges its workforce 

Owners have reveled in the competitive world of union and merit shop 
contractors fighting it out for market share. 

They’ve sat back and watched with glee as we beat each other down — 
all the while consuming more and more of the future ‘‘seed corn.’ 

The average merit shop wage increase over the last 10 years is less than 
10 cents per hour per year. 

Few craftsmen have any kind of medical or hospitalization beyond 
workers’ compensation. 

And if they have a heart attack, we’ll probably have to take up a collec- 
tion for the burial. 

Job security is as long as the sun is shining and there’s a weld to be 
made. 

But if either stops, a worker’s severance pay is just as long as it takes 
you to get to the gate. 

We'll train workers — on their own time — and send them to jobs that 
are hot, cold and certainly dirty. 

They’ll be exposed to one of the more dangerous occupations. But if 
the law doesn’t protect them, in all likelihood employers won't either. 

And for all this ‘‘compassion,’’ what do we ask in return? Enthusiasm, 
loyalty, hard work and initiative. 

Oh yes, we'll also give employees, a belt buckle and ball cap if they 
don’t get hurt. 

Yo! Ho! Way to go! 

All the while owners sit there watching us degrade our most valuable 
commodity — our people. ® 

Then, as wages fall, benefits disappear and more leave the industry, 
owners take refuge by saying: 

“It’s the American Way — the competitive market place at work — the 
free enterprise system in action.” 


Support Our 


United Way: 
Advertisers KY 


Working tora 


Better Community 
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Fischbach and Moore Incorporated 
(Formerly E. S. Boulos Company) 


Maine’s Leading 
Industrial Contractor 
28 Foden Road 


South Portland, Maine 04106 
(207) 772-3706 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


207/985-3518 
800/482-0110 (Maine) * 800/341-0480 (NY/NE) 


Route One, South « P.O. Box 800 « Kennebunk, Maine 04043 


BALONEY!! It’s short-sighted, narrowly focused and destined to turn 
over our industry to others outside the U.S. 

How in the world do we attract bright, energetic young people into a 
business where they can’t expect to work a full year, where pay is low and 
benefits virtually nonexistent? 

What will construction attract to the 21st Century? Those who can’t get 
a job elsewhere. 


This analysis was reprinted, with 
permission, from COCKSHAW’S 
Construction Labor News + Opin- 
ion. Publisher of this authoritative 
industry advisory is Peter A. 
Cockshaw, construction’s leading 
‘expert on Iabor-related issues. 


a TT EE ET 
For a FREE sample issue of 
Cockshaw’s current newsletter (at 
no obligation), contact Cockshaw 
Publications, Newtown Square, 
PA; (215) 353-0123 or FAX (215) 
353-0111. . 


‘As long as contractors treat employees as seasonal 
harvest hands, they cannot expect to maintain a 


workforce of skilled veterans.”’ 
Ted Kennedy, Chairman/CEO, 


BE&K, Inc. 


Contractors and owners share the blame 

One of the more positive moves in the last 20 years was merit shop’s rise 
as a viable competitor to the union monopoly. 

But as valuable as was the breakup of the union monopoly, contractors 
and owners have abandoned the responsibility that goes with the increased 


competition. 


That’s because a large portion of the cost savings from increased com- 
petition came at the expense of the employees’ well being. 

As long as owners believe that efficiency and cost-effectiveness are 
directly related to low wages and minimal fringes, we are going to have 
continuing high turnover and constantly changing workforce. 

As long as contractors continue to treat their employees as seasonal 
harvest hands, they cannot expect to maintain a work-force of skilled 
20-year veterans. The truly skilled will continue to leave the industry when 


we offer them no career future. 


Contractors or owners who believe this type of workforce can combat 
foreign competitors need to take a drug test! 
Tell owners ‘if you want amateurs, go get ’em!’ 

What steps should contractors take? First, we must create a compensa- 
tion and benefit package that is fair, and respects the value of profes- 


sionals we want as employees. 


Second, we have to have courage to tell owners: ‘‘This is our package 
and while it may not be the cheapest, it does provide maximum value.”’ 

Third, contractors must resist the temptation to cut that package when 
the owner implies we’re ‘‘not quite low.” 

Contractors must stand tall and say: ‘‘That’s what we need to pay our 
professionals; if you want amateurs, go get ’em.’’ 

Owners must respect our need to improve our workforce. They must 
forego the temptations of believing that the lowest dollar negotiated is a 


feather in their cap. 


And contractors must work with users to convince their management 
that we truly are a profession and not a pork belly commodity. 

If we do all that — then and only then — is there hope for the future of 
what could be the world’s greatest industry. 

COCKSHAW’s commends Kennedy for speaking out on such critical 


— and highly sensitive — issues. 


It took a lot of guts to do so and the industry owes him its gratitude. 


W 
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Carpenter’s Local 621 


D. Bruce King, Bus. Rep. 


As winter season fast approaches 
work opportunities quickly disap- 
pear. This construction season has 
been moderate. A fair amount of 
jobs have existed but still there are 
many who can not secure an appro- 
priate amount of employment. 
Some opportunities may develop 
through the organizing and salting 
programs. The United Brotherhood 
of Carpenters intend to sweep the 
nation with this new program and 
recapture lost momentum. We will 
be part of that effort. 

The stewards from this local 
deserve special appreciation for all 
they do. So many times problems 
have been averted and solved by our 
stewards who volunteer their own 
extra time to support our union and 
our members. Whether it is the 
short term labor intensive project or 
one of the continuing jobs, I thank 
each of them for being so helpful to 
me. 

Our procedure for accepting new 
apprentices is underway, with 
numerous excellent candidates ap- 
plying. We have had a large number 
of former apprentices complete our 
program in the past two years and 
will be rebuilding our program to 
meet our ratio goals. 

The Hapworth Training Center 
in Dover is the central point of our 


apprenticeship training. Satellite 
classes have been held at several 
locations for journeyman upgrade 
classes. Some journeyman attend 
the facility for special training or 
even while apprentices attend if 
vacancies exist. Any member in- 
terested in this should contact the 
union office or training school to 
establish available openings. 

Safety education continues to be 
a priority with our local and Maine 
Building Trades. We are currently 
developing modified and advanced 
safety training programs and the 
new schedules will be announced 
soon. All active members will be en- 
couraged to update their 
knowledge. 

The key to the future of quality 
construction include many factors. 
Safety, quality, skill training and 
superior job performance are a few 
things that will separate the suc- 
cessful from the others. New job 
markets must be entered and old 
ones must be reclaimed. A commit- 


_ment must be made by everyone in- 


terested in the future of quality con- 
struction in Maine to work united 
and strive for the pride and perfec- 
tion that originally caused most 
jobs in the country to be unio 
jobs. ‘ 


Plumbers 
& 
Pipefitters 


U.A. Local 321 


David Savage, B/M 


On November 23, 1993 Local 
#321 will celebrate the 60th An- 
niversary of our charter. We've 
come a long way since the days on 
Exchange Street over Wally’s Spa. 
Training in the basement of The 
Mary Snow School on Broadway. 
We invite all those members who 
haven’t visited the new Union Hall 
and Training Center to please do 
so, you’ ll be impressed. 

Since the last issue of the Labor 
Record members of Local #321 
along with members of our sister 
Locals #217 and #783 have suc- 
cessfully completed shut down 
work at Fraser Paper Madawaska, 
Champion Paper Bucksport, 
Georgia Pacific Woodland, James 
River at Old Town and Bowater at 
Millinocket. All outage work was 
completed on time and in the pro- 
fessional manner that all U.A. 
craftsmen work by. 

I would like to congratulate Stan 
Severance, Bob Willey, Keith 
Polo, Joe Stuart, Kevin Strout, 
Chris Trask, Trevor Trask and 
Jason Faulkner on being selected 
to Local #321’s apprenticeship pro- 
gram. I might add that Jason 
Faulkner is a (4) fourth generation 
pipefitter. 

Work around the area is ques- 
tionable at this time. Several com- 
panies have work planned. We'll 
have to wait and see what tran- 
spires. 

I would like to encourage all of 
you to take time to thank Senator 
George Mitchell for his roll in 
keeping Lincoln Pulp and Paper 
and Eastern Fine Paper in the 
recycled paper market. Both mills 
would possibly have closed had not 
Senator Mitchell lobbied the 
necessary agencies to allow the use 
of sawdust. 

Have a safe hunting season and 
a Happy Thanksgiving. 

. Dave Savage 
P.S. Please support the companies 
and individuals who advertise in 
the LABOR RECORD!!! © 


Correct Lifting 
and Back Problems 


To properly consider lifting, it is 
necessary to divide the discussion 
into body function and correct lift- 
ing procedures. 

CORRECT BODY FUNCTION 

Many injuries thought to be caus- 
ed by lifting some object are not 
lifting injuries at all; actually, some 
type of abnormal body function 
was present prior to the lifting pro- 
cedure. It’s the old story of an acci- 
dent looking for a place to happen. 
This is usually the case when an in- 
dividual’s back ‘“‘slips out’ as he 
bends over to pick up a pencil, or 
performs some other innocuous ac- 
tivity which he does on a daily basis 
without any problem. Suddenly, in 
one particular instance, injury 
develops. Why? 

In the last several years, a much 
greater understanding has devel- 
oped regarding why these paradox- 
ical injuries happen with minimal or 
limited’ stress. Doctors — through 
research in applied kinesiology — 
can now determine why the body 
becomes susceptible to injury from 
ordinary lifting. Applied kines- 
iology studies motion of the body 
and uses muscles to evaluate dif- 
ferent energy patterns. Through this 
study it has been found that 
muscular balance is sometimes lost, 
thus causing structural instability. 
For example, the muscles of the 
lower back are very important when 
a person bends at the waist to lift an 
object. Your doctor can test these 
muscles to determine if they have 
adequate integrity for normal lift- 
ing. Even more important is the 
usually strong muscle which for 
some reason becomes weak during 
the lifting activity. This obviously 
causes poor stability of the lower 
back at its various joints, and leaves 
the back vulnerable to injury. A 
vertebra can be misplaced, or fibers 
and ligaments can be torn. 

You can, possibly, see muscular 
imbalance in yourself or in people 
you observe. If an individual has 
muscular imbalance for a long time, 
there are usually significant postural 
deviations. He may have a sway- 
back, one hip higher than the other, 


knock-knees, flat feet, a protruding 
abdomen, shoulders rolled forward, 
or any of many other postural 
deviations. 

As you look at an individual who 
has one hip higher than the other, 
or an excessively swayed back, you 
can easily compare the off-balance 
muscular pull to imbalanced cables 
on a 10-ton crane. If a cable on the 
left side of the boom becomes 
frayed and weakened, it obviously 
no longer has its 10-ton capacity. 
Any attempt to lift will cause a 
breakdown in the equipment, 
possibly bending the boom and 
causing severe damage. The boom, 
like the spine, is no stronger than its 
supporting structures. The cables in 
the crane perform exactly the same 
function as do the muscles in the 
back. 

Some of the muscles in the lower 
back — which are very important 
for stabilization as you bend for- 
ward at the waist — can actually 
weaken as a result of a problem in 
the neck. Applied kinesiology 


research has shown that when an 
area of the upper back is not func- 
tioning normally, these lower back 
muscles can be weak — though not 
necessarily all the time. For exam- 
ple, your muscles may be basically 
strong; however, a certain type of 


_tilt, turn, or bend of your neck can 


cause additional nerve involvement 
affecting the muscles in your lower 
back, and they become weak during 
the lifting procedure. This is 
especially true when an individual is 
lifting an object and tilts his head 
back to look up, or turns his head 
to talk to someone behind him. 

Another factor learned from ap- 
plied kinesiology research is that 
certain body muscles become-weak 
with specific health problems. In 
other words, there is an association 
between organs and muscles within 
the body. If an organ or system is 
under considerable stress because of 
a particular health problem, a mus- 
cle which is very important in lifting 
can be generally weak. 

Let’s take a specific example. The 
adrenal gland is very important in 
the body’s mechanism for handling 
different forms of stress. Stress is 
not necessarily emotional; it can be 
chemical, physical, or thermal. If 


Only Nature Heals 


you’re under excessive stress, the 
adrenal gland can become almost 
exhausted from handling the stress. 
This near-exhaustion of the adrenal 
complex can cause a general weak- 
ness of the sartorius muscle, which 
holds the front of the pelvis and is 


important in lower back stability. . 


The sartorius may be strong enough 
for you to function on a near- 
normal basis; however, if any one 
of the hundreds of types of addi- 
tional stress should come along, it 
could cause a severe temporary 
weakness. This would make you 
very vulnerable should you happen 
to put strain on your lower back- 
pelvic area at that particular time. 
This is only one of many organ- 
muscle combinations which could 
develop, causing you to be vulner- 
able to a lifting injury that might 
not have happened yesterday or 
might not happen tomorrow in the 
same situation. 

The factors predisposing a lifting 
injury should, obviously, be cor- 
rected before the injury occurs. This 
can be accomplished by having your 
doctor correct any postural devia- 
tions. You should also consult him 
if you feel any weakness and have 
difficulty in lifting from different 
positions. A periodic maintenance 
health examination by a doctor 
knowledgeable in applied kinesi- 
ology procedure will often uncover 
imbalanced energy patterns which 
affect muscular balance. These im- 
balances could, in turn, cause lifting 
injuries. Preventive maintenance 
for your body is much more impor- 
tant than preventive maintenance 
for your automobile. You can 
always replace the bearings in your 


automobile, but you cannot get a. 


new back. — 


CORRECT LIFTING 
PRINCIPLES 
This portion of the discussion on 
lifting injuries is one with which in- 
dustrial workers are very familiar. 


Insurance companies, industrial 
commissions, and plant safety 
managers are constantly teaching 
correct lifting procedures in their 
safety programs. A review of some 
of the basic principles is of value 
here. 

The most common lifting injury 
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RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 


799-2263 


DR. TED W. ROGERS 
CHIROPRACTOR 
WINDHAM GROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 
“Why Be Sick When You Can Be Well?” 


Release Pressure 


CHIROPRACTIC 
ADJUSTMENTS 


Immediate Appointment. 
892-5430 


Monday thru Friday 9 AM - 7 PM 


. 
* Relax Tension 
© Relieve Pain 


¢ Restores Function 5 
Te 


In Pain? Call Now! Why Wait? 


es 
Melon» F 
IN: 


Spaulding 
Chiropractic Center 


Accepting: 
* Medicare * Medicaid * Workers’ Compensation ¢ Auto Accident 
© Personal Injury ¢ Major Health Insurances 
By Appointment 


Call 626-0 


004 


190 Western Avenue (Westside Plaza) Augusta 04330 
Call 445-3420 


Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


Support 
Maine’s Working 
Men and Women 


from improper procedures occurs 
because the body is not used to its 
best advantage. The object to be 
lifted should be kept near the ver- 
tical axis of the body. This is best 
done — when lifting something 
from the floor — by bending at the 
knees, keeping the spine vertical, In 
accomplishing this lifting pro- 
cedure, it is important that an in- 
dividual not spread his knees wide 
and place the object to be lifted be- 
tween them. This position, although 


207-892-9001 
207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


good for the spine, makes the in- 
dividual vulnerable to a hernia 
because of poor support to the 
lower abdominal cavity. When lift- 
ing a heavy object close to the 
table’s edge so that it can be lifted 
close to the vertical axis of the 
body. The object of keeping items 
close to the vertical axis of the body 
is leverage. When an item is held 
away from the body, leverage is 
magnified. This is also true when 


Cont. on page 15 


... Chiropractic Proves It! 
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Rod Gillespie 
Business Agent 

How the powers to be think this 
trade agreement would help the 
U.S. economy is beyond me. If the 
agreement is passed there will be no 
need for infrastructure repair or a 
need to build power plants and 
manufacturing facilities in this 
country. All the jobs of working 
class Americans will be across the 
border in Mexico. The CEO’s of the 
largest Corps. will get even $ 
Richer. We need only look at the 
$3.4 billion Nike Corp, Nike shifted 
all its shoe manufacturing to the 
Pacific rim. This cost 65,000 U.S. 
shoe workers their jobs. This is just 
one example. Call your Senators 
and Congressman. Tell them — NO 
NAFTA! 

Work this year has been decent. 
Nothing to brag about but steady. 
The Sebago Lake project is nearly 
complete. . 

Maine Yankee had a successful 
outage and is up and running. 
Work is ongoing at Champion, 
James River and S.D. Warren with 
small crews at each. Rumors are fly- 
ing everywhere about papermill ex- 
pansions. Who will be first? Only 
the economy knows for sure! Stone 
& Webster is planning to start site 
prep. in Auburn this month. A 
much needed project for operators 
this time of year. Lane Construc- 
tion has been working sun up to sun 
down all summer. With the cold 
weather coming and shorter days, 
paving will be coming to a close for 
1993. However, this has been an ex- 
cellent year for Lane Construction 
and a breather for the operators. 

Hunting season is here once 
again, so be careful in the woods. 
Stay SAFE and be sure of your 
target. 


In these key ways: 


TARGETS 
HIGH INCOME 
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MEDICARE 
SALARY CAP 


SOCIAL 
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1993.) 


BUSINESS 


DEFENSE 
SPENDING 


MEDICARE 


DOMESTIC 
SPENDING 


~ Federal recycling policy 
to spare Maine mills 


The White House has bowed to 
pressure from Senate Majority 
Leader George Mitchell and will 
protect Maine paper mills as its 
crafts a new recycling policy, ad- 
ministration officials indicated 
Tuesday, 

In a diréctive that could be an- 
nounced by Vice President Al Gore 


a 
little tenderness. 


a little tenderness with Shaw's 
ity USDA Steaks. . 


Weary of tough steaks? 
famous 


The current 34% business tax rate Is increased to 35% 
on earnings over $10 million. (Retroactive to Jan. 1, | 


Reimbursements for hospitals and doctors’ services 
will be Increased at rates lower than earller govern- 
ment guidelines. 


WHERE DEFICIT REDUCTION WILL HIT HOME 


No longer the great economic stimulus that Clinton promised, the budget bill confirmed by Congress last week will 
slow the rate of growth of the deficit by $496 billion over five years; 


a 


The current 31% income-tax bracket jumps to 36% for 
Individuals with taxable Income over $115,000, and for 
couples, over $140,000. (The 1993 tax increase, retro- 

. active to Jan. 1, Is payable over three years without 
penalty or Interest.) People with taxable income above 
$250,000 will pay a 10% surcharge, creating a new top 
marginal tax rate of 39.6%. Some high-income people 
will actually pay a tax rate of 42%, owing to a phaseout 
of exemptions and deductions. 


A. 4.3¢ increase will boost the federal tax to 18.4¢ per 
gal. on gasoline and 24.4¢ on diesel fuel on Oct. 1. 


Wage and self-employment Income above $135,000 is 
currently exempt from taxation for Medicare; all such 
Income would now be subject to the tax. 


A new two-tler system will tax retirees with higher 
Incomes on 85% of their monthly government benefit. 
The bigger tax bite comes out of income above $34,000 
for Individuals and $44,000 for couples. (Only half the 
Social Security benefit will be counted in calculating 


Tax deductibility of business meals and entertainment 
ENTERTAINMENT drops to 50% from the current 80%; lobbying fees and 
club dues are no longer deductible. 


Steep cuts In military forces and Pentagon contracts 
to private Industry. 


It will change the status quo across the country 


DEFICIT 
REDUCTION IMPACT 


$115 
billion 


1.4 million tax-return 
filers, Including un- 
incorporated small 
businesses, will pay 
the new upper- 
bracket rates. 


$32.2 
billion 


A cost of less than 
10¢ a day per family 
for 90% of 
Americans. 


$29.2 
billion 


High earners at the 
top of the income 
pyramid take a se- 
cond hit, along with 
their higher Income- 
tax rates. 


$24.6 
billion 


Paying more: 5.5 mil- 
lion retirees, 13% of 
all Social Security 
recipients. 


$16.4 
billion 


Paying the increased 
rate: 2,700 corpora- 
tions out of 2.2 
million. 


$16 
billion 


Restaurants will 
probably hurt less 
than corporations. 


200,000 will depart 
from the services; 1.9 
million will be laid off 
by the defense in- 
dustry. 


$100 
billion 


Myriad government programs aiding farmers, veterans, 
law enforcement, the environment, transportation and 

other public concerns will get reduced funding or 
none;‘direct government lending will increasingly 
replace banks In the college-loan program. 


as soon as today, President Clinton 
will order federal agencies to pur- 
chase printing and writing materials 
with at least 20 percent recycled 
content in every piece of writing and 
copy paper they buy. The policy’s 
overall goal is to use government 
purchasing power to divert waste 
that would otherwise go to landfills. 

Clinton’s order will define recycl- 
ed content and “post-consumer” 
fibers, meaning paper that has been 
used by the public, but not includ- 
ing scraps from paper mills that 
have never been made into con- 
sumer products. 

The exception will be a handful 
of mills, two of them in Mitchell’s 
home state of Maine, that use saw- 
dust in making recycled paper. They 
will be allowed to compete for 
federal contracts with paper that 
contains 50 percent recycled 
material, including sawdust, 
according to administration of- 
ficials who spoke on condition of 
anonymity. 

Those mills would have to 
demonstrate that the sawdust used 
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$56 
billion 


The shortfall will be 
made up by those 
with private In- 
surance and their 
employers; 35 million 
Medicare recipients 
‘may have less access 
to needed care. 


$99 
billion 


States, Industries, 
projects and citizens 
will feel the pinch. 


been taken to landfills instead of 
made into fire logs, particle board 
or other products. The overall goal 
of the order is to reduce the burden 
on cities that are straining to find 
room in their landfills for the in- 
creasing glut of waste. 

Under the original plan, sawdust 
would not have been included in the 
recycled paper the government can 
purchase. 

Local news accounts reported 
that the Lincoln Pulp and Paper 
Co. in Lincoln and Eastern Fine 
Paper Inc., employing nearly 1,000 
people, have modern high-speed 
machinery that could not. operate 
with the post-consumer recycled 
paper content the order envisioned. 

The intent of the executive order 
is to make the government a leader 
in-recycling. and encourage more 
recycling, techriology i in industry. It 
will require government auto flrets 
to.use re-refined motor oil and 
Tetread tires. 

Reprinted from Portland 
Press Herald 
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The shut-down at Hinckley pro- 
vided a bit of work for our 
members. Every thing turned out 
well and the job was well on sched- 
ule. Combustion Engineers, Sulli- 
van and Merritt and Commercial 
were the contractors. 

Work on instrumentation at Col- 
by College, by a non-union contrac- 
tor turned out to be unsatisfactory. 
The job was turned back to John- 
son Controls. 

President Robert Gayton informs 
us of the LEAD Program-Labor, 
Education and Development, a 
joint labor management cooper- 
ative safety and training program. It 
is an alliance of union Maine con- 
tractors and building trades. 

There will be two classes starting 
in January. Bob Gayton and Gerry 
Langlais will be the’ instructors. 
Eight hours will be devoted to fire 
prevention underground work and 
job safety and health. -— 

Twelve hours of class will take up 
a safety management and control of 
hazardous chemicals such as 
chlorine, hydrogen sulfide, chlorine 
dioxide and other chemicals involv- 
ed in paper making. 

All members are obliged to take 
these courses. Certificates will be 
awarded on completion of courses. 
We want all members to work safely 
and productively. 

NAFTA is a big problem. You go 
down Canal St. in Lewiston and see 
the textile mills that used to run 
three shifts and go to Auburn and 
see where they tore down shoe fac- 
tories. There were a lot of jobs. 

I heard someone say ‘‘Those jobs 
never did pay much.”’ Well, Sir, 
those people paid their rent, their 
doctor bills, their grocery bill, they 
didn’t have food stamps. Many 
built or bought tenement houses 
and paid high taxes. Some sent their 
kids to college. Oh, yes, many did 
hire union plumbers. We did have 
good union plumbing and heating 
contractors, Ouellette Plumbing 
Company, R. C. Ford, Dave Col- 
lins, Poulin Bros., and others. They 
kept many members working steady 
year round. We negotiated a raise 
every time. All overtime was double 
time. 

We should get back those textile 
and shoemaking jobs to give us 
trade goods. Then we can consider 
NAFTA. 

Next’ meetings are November 5, 
1993 and December 3, 1993. 
Happy hunting fellas! 
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Cont. from page 9 


the body is bent from the hips while 
the knees are kept straight. 

If an item is close to your max- 
imum capacity for lifting or carry- 
ing, get help or use lifting or carry- 
ing tools. A back is often injured 
when, within a few feet, there is a 
bar for leverage, a hoist, a dolly, or 
a plank for sliding the material. 
Also, the lifted amount can be 
reduced by dividing the material — 
put it in two boxes instead of one. 

Lifting should be accomplished 
while the muscles are in their middle 
range of motion. When muscles are 
almost fully contracted, the ability 
to lift is limited. When the muscles 
are stretched to their full length they 
are much more vulnerable to injury, 
especially if there is a sudden, un- 


dale 


expected jar. When carrying and 
lifting, the muscles should be in a 
partially contracted position. 


RULES FOR LIFTING 
There are a few simple rules to 
remember when lifting any object 
which will keep the possibility of 


“ strained muscles, pulled tendons, or 


stretched ligaments to a minimum. 

Of course the possibility always ex- 

ists of pulling a muscle — even 

when using the proper lifting tech- 
nique — if the object is too heavy. 

The incidence of pulling or straining 

muscles increases proportionately to 

the incorrect technique used. 
Some simple rules for lifting are 
as follows: 

1. Always keep the object you are 
lifting near the vertical axis of 
your body. 

2. Keep the object as near the 

center of your body’s gravity as 

possible. 

. Use the greatest possible 
number of muscles to lift the 
object. 

4. Always use the large muscles of 
your body for lifting, such as 
the leg, arm, and shoulder 
muscles, 

. Always lift in a vertical direc- 
tion. 

6. When lifting anything from a 
table, always bring it as close to 
the edge as possible before lift- 
ing. : 

. Never have your muscles ex- 
tended when lifting. 

8. Have your muscles partially 
flexed (contracted) when lifting 
an object. 

9. Never try to lift a heavy object 
by yourself when two of you 
can lift it easily. 
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10. Never lift an object when you 
can slide it along the floor or on 
the table more easily. 

11. Never carry a heavy object any 
great distance when you can use 
a wheelbarrow, a wagon, or a 
dolly. 

12. Avoid twisting your body when 
carrying an object; instead, turn 
your whole body, using your 
feet. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician.”’ 
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BENEFIT CUT-OFF RULES 


Cont. from page 2 

21 Day Notice. The insurer is re- 
quired to mail a certified notice to 
the injured worker 21 days before 
the cut-off of benefits. This is sup- 
posed to give the worker a little bit 
of time before the cut-off to get 
some legal advise, figure out if the 
suspension is allowed, and decide 
when and how to respond. 

Some insurers are claiming 
unilateral suspension doesn’t even 
require the 21 day notice in some 
circumstances, such as when they 
claim light duty has been refused. 
Such insurers hope to evade not on- 
ly the 21 day notice law, but also the 
possibility of a provisional order or 
an expedited hearing. This practice 
has been ruled illegal by some hear- 
ing officers. There are heavy ad- 
ministrative penalties for insurers 
“who engage in a pattern of ques- 
tionable claims-handling tech- 
niques’’ under Section 360 (2) of the 
law. 


How can the injured worker and 
family respond to a sudden cut-off 
notice, assuming the cut-off is not a 
violation of the law? 

Petition for Review. If the 
worker wants to protest the cut-off, 
the law requires that the worker 
take the initiative. Nothing will hap- 
pen automatically to protect the 
employee. Legal advise may be 
needed. First, the worker can file a 
“petition for review” to get a full 
hearing before a hearing officer. 
There is no deadline for filing the 
petition, and the worker can wait 
until evidence is gathered in support - 
of the worker’s case, before filing 
for the hearing. Timing will depend 

on the facts of the case. 
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Expedited Hearing. The worker 
can also ask for an ‘‘expedited’’ 
hearing, but speed will depend on 
the caseload of the hearing officers. 
The expedited hearing must be 
specifically requested. Neither filing 
the petition for review, nor the re- 
quest for expedited hearing stops 
the suspension of benefits on the 
date given in the insurer notice. 

Provisional Order. Pending the 
full hearing, benefits may be 
reinstated by a hearing officer issu- 
ing what is called a “provisional 
order’, If desired by the injured 
worker, this ‘provisional order’ 
should be specifically requested, 
although the hearing office could 
issue it without any request. The 
hearing officer may issue such an 
order pending hearing ‘‘within 21 
days after the employee filed a peti- 
tion for review’’. But such an order 
is based only on a review of papers 
which make it into the file on the 
hearing officer’s desk. No hearing 
or notice is given and the hearing 
officer is not supposed to discuss 
the matter with either side. 

Thus, workers should be careful 
in triggering this preliminary review 
of the file, pending full hearing, 
before getting all their information 
to the hearing officer. Unless a 
“professional order’ is issued, 
benefits stay suspended until the 
full hearing takes place. 

Conclusion. Injured workers fac- 
ed with a cut-off are going to need 
help. In some situations, the cut-off 
may be an improper procedure. 
Even where the cut-off is legal, 
however, it gives a tremendous tac- 
tical advantage to insurers over in- 
jured workers and their families. 
Unless injured workers are willing 
td assert ‘the legal rights they have 
Idft, some may be tempted by finan- 
cial hardship into cheap settlements 
at a mere fraction of the wage losses 
caused by the work injury. 


Ralph Tucker was Chairman of the 
Maine Workers’ Compensation 
Commission for the last 7 years. 
Tucker has left the state agency and 
is now teaching seminars on 
workers’ compensation. He is solely 
responsible for the contents of this 
article. 
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Merchandise Trade with Mexico 1985 - 1992 
(billlons of dollars) 


While there is o current trode 
surplus with Mexico, it is expected 
to evoporate when Mexico devalues 
the peso, moking U.S. goods more 
expensive for Mexicon consumers. 


$0 
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fpat cent of exports lo Mexico. A lorge 


ico consists of shipments belween 
Prillotes of U.S. corporations. 


Source: Deportment of Commerce 


“Not this NAFTA” 


. Cont. from page 1 


For instance a giant aircraft 
maintenance facility is already 
under construction at Tijuana 
within sight of the U.S. border. It 
would take over work being done 
now in the U.S. by highly skilled 
workers. State-of-the-art facilities 
springing up in Mexico in anticipa- 
tion of NAFTA’s passage include a 
Ford engine plant, a Nissan car fac- 
tory, an AT&T molded: plastic 
operation and a completely auto- 
mated paper mill. 

To think that only low-wage jobs 
will move south is a delusion. 

Mexico has had and continues to 
have an atrocious environmental 
record — one that ignores the en- 
vironment completely by tolerating 
every form of pollution. A New 
York Times article of August 16 
makes clear the lack of commitment 
to enforcement, the staggering 
problems and a long history of pro- 
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S 
Charles O’Leary 
mising reform and flouting the law. 
The United States is already 
spending $230 million a year on 
pollution bleeding into the U.S. 
from plants near the border and the 
NAFTA agreement commits $10 


billion more. The Sierra Club 
estimates that border air and haz- 
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By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 
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and look forward to 
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people of Maine in the future. 
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ardous waste clean-up, not counting 
sewers, will cost a billion and a half 
dollars. The Sierra Club, Friends of 
the Earth and a dozen other na- 
tional environmental organizations 
oppose NAFTA for a number of 
reasons including the provision that 
a member country cannot adopt a 
conservation restriction if it reduces 
the percent of a resource that is ex- 
ported to another country. 

As we look at the above and the 
host of other issues, one point is 
clear beyond dispute. Economists 


and environmentalists do not agree 
on what will happen if NAFTA 
passes. It is equally beyond dispute 
that the Mexican government and 
the pro-NAFTA coalition of the 
largest 2,000 American corpora- 
tions are spending tens of millions 
of dollars to sell NAFTA. And it is 
beyond dispute that people in the 
U.S. (including the Mexican gov- 
ernment’s largest industrial devel- 
opment bank) have already estab- 
lished a multi-million dollar fund 
whose purpose is ‘to buy small 
American manufacturing com- 
panies and move them to Mexico’’ 
(NYT Feb. 17). 

Organized labor is not opposed 
to increased trade or to the creation 
of a trading bloc in this hemisphere. 
We are opposed to this NAFTA 
treaty. We have the weight of many 
environmentalists, economists and 
studies behind us when we say that 
this treaty was hastily drawn up and 
is detrimental (except for large 
multi-national corporations) to 
both the short-term and long-term 
best interests of the United States 
and American workers. Act now! 
Speak up. Add your voice to the 
constantly growing chorus of 
American workers saying, ‘‘Not 
This NAFTA.” 
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